[E Shigoill sl sl peadsll -iladly 1<,

= Gulf Lifting Financial Leasing Co.

Sl pjaill
o)Ll gulaol

2025



6)b Ul gulao guy) dols

Garoiill guyigl dols

dww§oll looudg oillw)g 85 pidl &§) 160160
Jioolwoll Jouo

2025 joww> 31 - alall Olpdgoll

Jloc Ul chi Olpbgo jpi

aAlal auls Pl oAl .

Jblaall 8)1511.7

aAll @b Pl dodnii 2.7

adalal dealyoll 6151 2.7
oljugl 8151 3.7
! Qo 6)lo] 4.7
dey il 6151 5.7
OBl dndga
&y il 5jlgoll
lell 6jl5U1g 6jl>u1 yulao claci Olblao
@toiill 6)1>UIg o)l> 41 yulao o lpol
dya6iill 8)1>01g &)l>01 gulao claci Allno
ducloiayl dgguroll Olosluo
90l Gj5oll elivl b o @5 pill Gle dpngpanll Olololl
2025 plc 6
oW dblwall galjo
aslloll ¢il> wlb il Giloleo
2025 dolell &yeoall
aJlaJl pjloeill slac| puleo
2025 ple) & 620) dloll @ilgéll

.8

.9
10
11
12
13
14

15
16
A7
.18
19

no

b



1

.y
6)l>U1 gulao Juy)

Lo wwi jujei e Lojis (GLFL) ,-bgodll jlay a Al ledly 854 <lplg 2025 plc (6
.acjluwioll GUanillg jroill il audgw aiy Jb 0 Jughll groll le Laiigyo pesg duayliwl

1ahgoil ddhoennll6>ga Ll jajp ddniniog ajjlgio goj aaulpiwl oc> e 6)l>ll gulao gojag
& oghio pghi e ju5)ill o olell JuUAg .éolaiuoll & ousll o heig pblaol) 8 bl 6)lylg
Glulhioll JoWl ol Ul Gory Loy érouhiill 8claall cléijulg sulsyl jbi jJjeig dosgall

.85l ggiwo e aJ8o dpld) dahil §uhig doghhiill

Lo)jgog dwwwgoll Laoyd &0 Lol il dueoninoll Widgd wos Laoljill dj|__u"'JJ| dlplg Lo
.aolai woll & paiill oc> U_o oo i &g wo o duww§os

a Yol o @ibi Lo eldp il @ ran I pasillg Ja 1l ga Iy 02 63161yl gulao e aalillg
hhi g 0 Gjlgilug solell JUA A wp oJ il dawlgl guwbl (o Loilnilg . plgioll omocg
6)26) &.6f Lc 8)loul yulao glo (B2B) dyglgll &ild Jlacll ilelnb 6 2 algill ) jeig e wqill
Log 2026 plc JuA (rosluroll dola) Jail alghb dogsll oulheig olaiuo goj §roai e asjdul

.01.9J

gJL5 A ) Joad Jgisall
6)1> U1 gulao guy)

2025|6J|3yldm;m§gJuU|HJ_6_Ul 3



50l
S4Bl Gyl

Lo i jyjeig bluaillg  togill Le (GLFL) ,Lgoill JLaylll o Al a5y 1 ¢1j5).2025 ple 6
50l apoguw d iy -0 drwlwl

6592901991 p blaoll jLiad ayglgll Jgyg0ill LAiniog 13 8eio LAmi Jlocll clsi g ac 2 8g
&5 il euniliwl 03 @ C1ifo 289 .04l g wgll ulwa L 20Dl dbgh aoliwlg i tianoll

Byreioll awdgull wgphll hwg Laiigpo le dholaollg Jgpil 6>ga le Blaall (jo

&yl dh il doclgog «lloell hiuuig.oliisul pyleo jeis LAWK Lalaiol 8)l>U1 Cilgl 2 6g
bLJ_D'J'.I.”@M@J@miwmw'dmmugﬁm:ﬁygm('_'Jl_')CJl_CLb_éJ|8_0
.Ja5 a5l ggiuo Le clbDl 8cles @ 6)g /(Gaydiill

alalall dealpall wailsg dylledy dogeao i) ploiml jgao dygall s ig dodgall pbi dilbg
dlplg el dayiig 8 rouhiill Glilihiolu J-oWl plj Ul g0y Loy il ull (ol JUiioUlg
Lay ) apuipl &bl p ol g i jjeig jghi GLFL

OlpLeo JUA (o cloinyl dygg wall Laoljill L GLFL cibbla i e diill ebil ciila (]
.Jug_olo il ¢il> dueaniao

Wil bg Lijtlacg (Litebgog )byl yulaog lirooluwo liol yoJi ¢ Uy cl (i >giljaig
AW wUl 8wl 0o o Lwlwileja o eigalg <ol o aoljill e Gujaill

JLoll guly -0 pu5 Ja iy g wgill Lal o) 69-8 2 109y &5 1l @ 101742026 plc Jl e Lhill @ og
alelhs 6 Gocll blpailg ollaell (g éhenoll Jjlgd 65Lel Logeao i, lallg gy
olaiwo goj §réai o J-houg dugyoll jjes Lay6>g.aJl dullc B2B

plaiuwo P &lanb leo ojili

oludl gl (1 it
51801 iyl

202518501 gulao) ggiul pyoill 4



L]
e o AT
e e el
- = Sl W A tg_"

- .:“ e s

:_.-:n.LL;'f'{},-—-.p.,q- o ——

-
e
H... -

-yt

=
o E

3

8_6lo0 dooluo dysge w 85 1 o (GLFL) -bgodl jloyl) A Al Gledl) 85}
01996 pliy 10 §-6lgoll_o1416 Jueo i 19 A)liy 7001459218 06) G)laill Jawll (JoAj
62 006Jlg> 14 AW 201708/l /47 0-6) (SAMA) &gl Gj 5ol el il aniyg

02017 gubh wei 6 §-olgoll 01438

sl gpay . pUlg 620 Lo g bléi Lalg olol o &5l iyl j6oll g &)
{(SME Finance) &nwgiollg 61 nl Glitioll (Jygoig Lhgoil jlayll al i dw)loo)

Olwiall 8>3 eio dlsi woll &ubilell Glegaanll 1151 4o 63alg @9 659210 g8
Glorillg.ablhllg & clin)l GUlao -6 & uj ano Lalg bwgll Gl -6
.dollell g)jLiiallg Wljlodi wilg .ljLéellg o wlg a tilg aui wagll

2025|6J|3ylougnJ§gJ41U|H}6_U| 5



aolo il Jlan) e wll
Lijlolej @ 1o (6 a ol
dolaiuwog aygd Glodle cliy

Lijloc &0

6221 Oluilhol wlisiwl

Jao -6 6371y Jglag 6)4i0
olaliagl aulll Jogalll

Liitloe) 6jglnioll

JLopaoll Jo Jonio GJ)o
wihgh (Jgojilo léj_.l_"‘\.”ng_')
L'u‘llmelg_jdanJ' oajlpia

Aoy ewllg ggleil
Sl godll jjof sl
¢ i ol |

Gl elpdl gga o i
doy) 1l @ 0 G-olgioll 2l
glnd a0y gaJlg.a totlwyl
OBl el 6 Loy s il
g0 i wqgiollg  6p1enll
Gnid Ul goill -0 dooluroll
.yyge wlldpjell dblonll 06

(-0 OBl (905 g o oo
A dloll Lailalial apli Jua
ool pliicl La) ai) Loo
g-0J g-onig .aalil jyjeig
d Yl Ligla jpic plaiwo

.0 9010Jl

l6j>01 gulan) goiudl ppadl 6



auslo dj.un
(oo bweoli

doLb Jloal | dosd sac du il Jtaoluroll
(yv.)) powill (gw.)) pawil %

155,852,000 10 15,585,200 94% 63922001 gild a0l () Cowgy &5 i
1,658,000 10 165,800 1% gils abae le
1,658,000 10 165,800 1% g5 jpjeliaie lc
1,658,000 10 165,800 1% gil% jyjellac sgouw
1,658,000 10 165,800 1% gl pjellase ju
1,658,000 10 165,800 1% 915 Gjgb 20l
1,658,000 10 165,800 1% gild M Jnuo

165,800,000 10 16,580,000 100% ggoaoll

2025|6J|3y|um_7.m§9,ummpﬂl 7



9
= dJloJl Olpgoll
2025 powws 31

92w Juj @b @Juoll groa

el Jaall Jleal dulreinill Ologpnoll Jloal

2025 2024 2025 2024
Slediill Jasl Jloal gaj)| el Alogpnoll Jloal ga)l
2024 pley &jjloo %23 aruLiy 2024 pley &jjloo %26 duuliy

Jaal ol Jloadl Jep il

190,729
185,170
2025 2024 2025 2024
dJadl ;olp yaoeail Jloayl Jop il Geaj)l
2024 pley &jjlé.0 %8 duuuiy 2024 pley &jlé.0 %3 duuuiy

182,025
' 154,210
177,169 130,793
2025 2024 2025 2024
aaloll §goa JJlaal gojjl Jgodlahono Jloal yaoail
2024 ploy &jjléo %3 duil 2024 ploy &jjléo %8 duiy

2025|6J|3ylougnJ§gJ41U|H}6_U| 8



.6

in

JlocUl clsl Sl go

021 e 0.6392 w JUJ Jg-to 00.V Jloal 6212 Gibg oj o) b a5 )l Ao wf-ro plc o
plellilaiy grge w JUj gg-LoIF0.€ ¢ b g3l dhgaill 4 honoll

JOl G0 lpeiwilg giay pblaoll jLiilg «Iihgoill aio 6 b ihio g o gl chillie guiey
.au910liy> dudg w GJJJL,_OQL_Q_”LDHOJQJU_LCbLQA.”L,_LC

2025 OlpirgoJl jpi

Uv.) Jgulo 55.7 asg .ol 6u22Jl O1gaill

Uv.J Joulo 135.4 dygoill &0l gan

doclgog.d uloijul p blaodl o p6i ) pleo e 0)9.lilooll jjoi Lle djbUl bj5)plell jlaole
JuA Ledgeii oJ il dohiill s oill doelw Las .auglgll U Olelhdll @ o &y jlaill dn il

A0iill -0 bLinill gruwaig apbw il 150 e J a>g-0i g Jlaiidl pc> 0 6)i0ll

G-Loeig .lilaell (uiujg . hanall djlgo oslel Jio alpslioll jjoi (i @ 6giall jo.Iloi wiog
2590 -0 Loenig g onll L a9 1l 6)26 (B2B) 6>9-l dyle Jlocll Olelns g o Jclaill
1M ple -6 plai 1o g 0j G167 ()0 Laido)

202516)1>01 gulao) ggiwll yeil 9



A
dolAii
CA dulAalaJl duld i

Jblaol 6j1511.7

olaoll 3] Jare
6J1>] o Joaiig .JlocDU duienll >yl dgg o &J9> Julwi G le duwgoll pblao 6] 1 oj
Laiealo oy -1 Olelpaulg Glwlul yghi (Jl a0l blaall & 18130 dygg o ; blao

8)1>01 gulao Layle § 8lg)g Layle Wy sy alaill 69 olaall dind J16 (o Lay dungilg

2025 ple) phlanll §jls] LLe dole 8

O lwl g elh HUlg uwdoll Laani ggiuwo jjei pblaol 6] dlnlg 2025 ple Jui
ool ,cgll &old) AL ig 8y 6iil | ljlpe)l ocog élitiodl ggiuwo Lc pblhaoll da5ga QL
1o Lo Wljlaiyl jl o 2 69 .85 )il Olelng wlito 0

rdrouhhiill b illg Jolaol do5ga jijoi

@-0lgii p o)l 6)l>U dalolib Olwluw Gulig slacl Jua (o poliol 8] daibg ALwyig jjei o
oLc pblaall da5ga jyjei -0 g @l 0d e oo wig.clnéll 6 deliall Glwjlooll Jroig o
&5l clail g 1oa -0 Jblaall >0 dokhiog 621g0 dyamio gLl glapg Bliioll ggiwo

:auaulpiwll doclgolig pblao)l arbild

850l dunilyi wul wlr el &0 g-olgh Loy ailjWw§og - blaol (L1687 ¢giwo d_ealjog 1Jaaj 0J
Gljlicl 305 jyjoi -0 el o wiaég.Jlocileilo 20 §Ug)l Gruwiily ell>g.plell pblaollcalog
.01l 6)b Ul ggiuo e o)l HLAT dloc pcxg Gauliwll bhAill Sbloc Jon pblioll

:60aa90 Jblao d1anio
Ll gob Loo « ] Joilg pblaoll 6JIJ!rouu_6U_;_CJ_bljnJl 6)1bU 612g0 damio Guhi o
a6loioll pblaollg dpuwgoll pblaoll g Grwidl pei Jl dolb Uy pblaoll ¢llg p18ig 2]

2025|6J|3ylougnJ§gJ4uJ|H}6_Ul 10




:Laic gilylg Polanll 330 jyjoj

phio Jauw Laic ¢1hig Laiidlpog pblis)l ayaai pea) aipwnig - pl pblhodl Jaw ooni o
65U j -6 Olipwaill 03o ool 289 &A1)l dasgl Gllhiog dadaiil Olaal Glebgil Laog
Fblaoll &g e jojeig o hillg 630l gugiuiol e pblaall <ol

:alhonoll pblao desliog dudljo

Ul | blholl Gbgiwog dhéaol clsi éudlio 0J Los.adhonoll 1515 >gaa diyanig dealjo o
592 2JU olj Ul globg ahonoll p blao 6)ls] jjoi 06 6poiwoll dejliodl 0d o daclw 2 69
L wlioJl & 6gll -0 ) bl o 0 oAl dlclpal SLAjl pc>g.02 oicoll

16291 Jlowbg plws Ul Ju Jgledl

Al G 162i)lg da5gallg JUiioulg il oDl @ 0 g Jaiy jolan)l 615 ows Joc
dleo (pruwnig Jlonll b ilhg doclgo e aclw Loo . blaoddl6jlbl plell jLbl jyjeig o uéil
J bl e aulsyl

:ii._l_J.Luué.oJIJblinJl 6)1>] Ju50ig daydraill 6> Ul 0o
(=0 Guw godl blaadl 1] Gljslo _')_.J.._(')J'.:I'L"JDL,!J_QJ|6J|J.!J|9 G.).LQJJJ|L}LLUJ.U JOL L0 0-CD 04207 0
e 6ol 6 pil o Aljlpo SLAJI p;csu_o(_mm_x uiJ_bljnJIdg_g dnmnAio ggjg Uil lajslacl Juia

:ucgillg polaoll doléj

Glelpalg Jbloll 2205 SWID uebgall g e jrjei wam) pblhaly ducgill Joc du)g ahii oJ
12 iiig bl Licg jidT apuwgo a6le) ALwy -0 6)3L10)l 020 Clom wig .62 0ien)l 3 renill
&ouhiill Glgiuwoll wlido e bl olay &sUiwl algg )l J 5

202516)1>01 gulao) goiwdl ypeil 11



(BCM) Jlocill éyjlyaiwl 8)l>l

:dn5gall

541 Cold ((SAMA) ¢age wll gjSpall elill ¢ 8)olnll Glilhiollg ailgll g i e o Uiblod
Loy 1(JLoc Dl dyjlpoiwy ddleioll lwluull @ 1oa ¢iyaajg dealjoy u_JngJIJ_J:\uU adall Gleol)
Gy ellsg ¢jlgall (o oleill dnAag Jloe Ul dyjlpaiwl dhAg . Jlocl &yl poiwl jUsl el o
" .('i_.J.J_Q_OJ|CJ|J|_).!.J|é_O

a5l g jola jjeig i -ouhiill JUioUlg.é 0592l  bi dgo s (jlop JI6)>lodl 01 Wi mig
.Gleog 6cloty ajlpoiwdl b hA A yoiil ap wwgoll

:0Uloell

Glloe g o 2 5UIg «jlg Al (o oleill j 510 &y jola sl d gl OljLiAl 62 c a5l Gyl
Olirwnilg juaail Jlocl JIj5 Vg . ouhiill oledgill g o blod) Loy J-oei Jlocll &)lpoiwl
a)lpoiwl dbA jUisl Jeiiwl g 6gioll g0 JWl @ jolll ggiuwo Le £liyg droiill 216 a 1ol
2026 ple ()0 Jglll gl &ylaiy (DRP) (jlg 4l (o ,-oleill & hAg (BCP) Jlocll

202516)1>01 gulao) goiudl ypadl 12



v
s I. .i
adals)l awlo i

dulalalldoalpall 6)151 2.7

J00g) (o ljlicl OljLitiwl ga6ig 2150 alsi o a_apbgd (Jalyldealiall d_apbg Joei
Jewigilal g wlaol) oLl PKF a9 1 e aglalalaealioll 8)by ajli W) b dileiwl o€
S blanll | Le doils aulalaldealjo dhig 2 aieal & Ayl & ealpoll §Lito L agas 1b6a0llg
2.0 039 :§4635g d_ealpo plao |- aplalaidealyoll 3 6j (0 ple JUA .dealpoll din) Lajyi g
Layle §-oioll Olelpayl deilio @ 0.d ealjall dialg oljiul 6] LIl Olupgillg ol

oljiyl 8515 3.7

sl g 103 ,Le Guhnig olj- DYl o3] -Le Liloll 6)15lg & oaljall dialg ojloul juLao by i

) pl iUl o C1old jyyaill 6) 06 JUA &5 il

ba0ieall dudlpall @A) 1Bog dealio Alloc 9 346i)

(SAMA) g>geul gj5poll elitl) 1260 Ulb €0 (o Ji5i dallen  ©

O ¢ gy 22000l bl Lo duouhiill lalollg p)loill groa a6 e

2 0 G-olgill gLow) 1 y)leillg 6pai woll d1bliall (1o o_cy &5y dul Slelpalg Olwlw &l e
Aoaiill GlLdhioll

dlg_oi" | = En .lio - -“I-g
Jlgoll Juue aaolao Gllhial Laog.o)bulg (yaraiuwall grallall el o Loy LS INF gaao @)
.cllocell g toa) dealpol) 4hlog dlold G wy Bleinll g 0.wlojUl JIgoig

Juinyl &15l50 daybg
cl] i ling GJJIgrrogo cUWl gyl 0 SAMA () ¢ 6)>lip aplo) Sloglei ouli wla o)
Gllnio 2 yaai) Algaoll Jol pudiclpal i M Jupl Jgdu Juinll daolho doiihg
daolho daihg cliw] pdel)d 2 e)g .2 u0iill daplg Gupb dbjla 2 Hgg Ulilaellg hylgnll
p_g 60010 diblyo LT g g iiglholl & sarhiill hlgal g o ¢ ubig JLiia
(-0 eIl el -6 (SAMA) ¢>ge i gj5pall elidl J] Uoowy aoyadig J-oll pljilul Jlas)

opiill el » cgoll Jub .o

2025|6J|3ylougnJ§gJ4uJ|H}6_Ul 13



il ol 8151 4.7

SAMA bylgis @ 101 pe CUWI paill ggiwo le BLaal 6 Gilpudl goll §1p6 aaii-ro ple Jua
J pljiUl g i 1% Loaés jyaig (PDPL) auna il oLl églea (giit) Joll olj Ul G 61g .CSF
ool rwaill Ugs Lblwi 69 Lao solell Jlgb Jlpoiwl bl 03 d1blpo ¢Lojg .NDMO
i) Gy3al 0l8 (EOR) dulyo diill &igyall jjeil SAMA (e 8)5Up &uld) Ologlei ells L 6glle
Lale blanllg adiholl hlgall g Loa

clsi olpdgo e Hg JUA Jo a5yl L",_onjJI e gl pjei e laro Joeoll 5w 2026 ple Glellnj
Red) pa6io gl)ial wljluiald 1oijg Microsoft Tiering Architecture d_ 910 g ulnig.guliol & blo
File) &lalall Jolaj dudlpo olhi g uhi Jlasiwlg 1Ggagewll iS5l elidl g o ggleiy (Teaming
6)15] pjeil (GRC) pljilUlg pbolhall 4059 plAj it J] dold]Jolb J4 iy (Integrity Monitoring
Ae obldlioghlrgen 5w el e 0 gjlgilg.ole JA L",_i.oJ‘JI anill ggiwoy cloijllg ol iUl

G-620Jl gaill ggiwo e dholaolig NDMO Ullhniol JolJl ol j Ul §1éqj

dey il 6151 5.7
dnnAo dre b din Lale Wpudyg aspdul d.o5ga (o Uwlwi1gja deyp il doibg 2 of
/(SRB) deypdull & ealjo (1i0 J] darbhgll or o Sliw] 05 2189 .ggiw gy) Jauiy @ 0inj
eyl OLaroaill gpoug dey il plaal g o J5Lallg Glaiioll g Laa §-olgi oy Gl

alai) pljiul dllhio g 1oa cloyi wla54)g

202516)1>01 gulao) goiudl ypel 14



a.o_‘>g:\JI
duww goJl

2025 ple Olclaial

Laoljil 2569 JLeog A wlj & wwgo d05ga Ja1ay L_,JJg.OJJULﬂJlU Al Gleol) 85 &L
aruwgoll d05gal goLio g0 G-lgiy Loy yoLell Jlgb &osgl puleo  Lel ,Le & slaall poi il
SAMA)) (jc 6ol

:6a0ie0ll arouhiill OUulbiol) Lo.og Wl Olelaiall a5 pill Gade 12025 plc Jua

dinJ diqll Julao
dealyoll aioiill ojlbul

ald Pl din) 6)1>] il Gl pil dial
duc pidl ol Ulhugeillg
(e puJl &inJ)

2025|6J|3yldm;m§gJuU|HJ_6_Ul 15



OBl J5uall

Jg-0.0lw.oll
"

o)yl gulao
(Gueif pe o)yl gulao guy)) g Jrus >
plllguodl o (G0l e 6)>01 yulao gu) <b) gils aoalapul
a5 il (2uaii grac) pU gubi i
(Joiwo gc) jlgall xao
(Joiuo grarc) G5 JUb x@6 awll

|
\) \) \) \) s

dealjoll dial Hblalldin deill diall alsylaial Ol il dia)
(AC) (RC) (EXCOM) (SSC) éuc il (NRC) Ololaolig
jlgallamo e gl Jnio .5 e pU clgubi o el Al Al e jlgallamo e
(Jéino) (Garaij pe) (Garoij pe) ’ " (Jaluo) (Jaiuio)
Soljpllalp e U clgul o Jullg jaiwAll e 2094l 2000 Aul @ Solpllalp o
(Joiwo) (Gauaii pe) (Guaij ye) (Joiwo) (Joiuo)
udlg jaiwAali e JLle Lo cuilyaus oolullyU e Jio U e
(Gareij pe) (Gareij pe) " (gateid) (Gasaii pic)
Gl Golw e
© (Jgiwo)

2025|6J|3y|m§wlg}wl 16



2025 ole) 6)l>41 gulao claci

J-18 g0 p-ayAiil 3 2 bg s wlw Dl a5 Ul Ui pla Al Leog clcl 50 )byl gulao ca i
(oo luol) dolell duennll

8j Wi OlpAll

Oiogoll

6)byl gulao dyghe wpioll/ pwil

aglall

Oljlael gits - @ludl gl

gib dcgoanl Gl gyjlitall yao
ajadl

5 1b 5 yolaollg (loiisl aiaJ yug)
() Glgail jlayul gl ailesl

a5 o Gl 61Ul gulao ge
UJJQ.OJJU[QJJJ_J Al uledl)

(M owgy 5ph _8)lo] yulao gic
o w.e.gb arlaligils apal
204l (P owgy - 6)b] yulao ghc
a>geul ayyell a4loall _gily
Oloaa gils &5 -6l gulao u
6>9220Jl Ulnaall
WJgaiwail-6jll yulao ghc
(ISAFIC) ay>geuul

Uleoly aspiu-6)lsl gulao ghc
GHgodl ) alAl

BASF a4 1i-6)5] Julao grac
6>9220J1 dsgeull

Uglljgd a5pw-6jbl yulao gac
<glogal aydgeu

drodlell adpidl-6)15] gulao giac
6>9220J Gluwlal

cowg) - Gl guaiill plell yaol
) g 20Al

9ils _ Gl Uiyl Gagaiill guyipl
QIJl'ouJ.w' fiu 1l Juuld

P owg) - @l Lol jwiiuwol |
Gadligid aaal

Jugp deola - oljgiss

&uls - Jloci 6> piwalo
Jlocil) (il

Sid Ul ;6 Yugs gl
Jglinjga deola - Jgall

6ol ;0 pglell Yugygily
«elgolw deola - Jlacll
uiwguiilwlo i huwg

RA @IS - 6)la gy gy
Jlnidllg 6jlaill Podar

-20ie0 gl wwlao
aae0.alollg dauwlaall
GO Jrigill gl
’ diall

- Jlocig colbj cwlao
oyl juwlao oo
ijjlvbdumﬂlg

a5 6)1>1 gulao g
JuW quall aleol)
Lbgol

0 0l yulao ghc
9i 20ai (p

610l Julao guyj b
ol Al ailesly &5 i
hgodl

&5 6)15] gulao
Olaaoll Oloaal gil
659220

a5 - 61Ul Julao gac
J ) adall Sleol)

Ggoil

giLb JA Jpuo.>
6yl 01 yulao guy)
(Ga0ij jic)

9 slgd 20ai
gulao Juyy il
o)l Ul

(Garaij pe)

BU eJgubi
oJbUl gulao gc
(Garoii pe)

202516)1>01 gulao) goiudl ypadl 17



2025 ole) 6)l>41 gulao claci

6jjWwi OlpAll Jusgoll 6jl>U1 yulao dugihc cupioll / paw Ul
aglJl
el &80 a5 - guoiill guil O pglell gugyglly a5 - )l gulao giac jlgallams
Hghillg deoola - duclinll 6)l> Ul JuW Al Sleoly 6l gulao gac
Jgp a@6 ellall Shgoill (Joiwo)
Jolaj a5 b _ dealpoll dinl grac (KFUPM) (sleallg i
GAalyl
’ ~Jloci 8)15] piwalo
Golg a5l _dealpoll din gac Surrey) gpw deola
’ 6592201 JglAll {University
Gl a5l _ dealjoll dinl gic
(Mepco) §)gl) hwgil
ouLD i) Guaiill gugipl el Jlaci 6)bl gugyglly a5 - 6)l5] gulao grac G245 206
cliy ;6 Olgyill 8151 - Olg )l 61 101in jiung deola - Jul auAalilesly  6bbul ilao giac
NBK Watani Wealth) ,ibgll cugall |y g ool (J8iuo)
(Management ’ 24 0 aiyoj oj
7023 o>
dinJ greg (Giw 6)bl yulao gne

dia) guy)g «lolanllg Glapdill
Wgleill Jrolill &5 b _ jladiwl
’ Jalui

UJgATail ;0 ayjlsl wplio Jeub
NCB) JliwV Lol jloiiwl) ¢gaa

U0 Grgew clijg.(Capital

2025|6J|3y|um_7.m§9,ummpﬂl 18



2025 plol dealyoll dinJ clici

gl

Wl 81y Gludl UL guypl
Jlodiw L,JJr_'Jg.JIJL:zn CUJJ_Q_LU_L”

85 - Guoaill dinl gac
(Qula) (olil) Luusi
J.0.gb

aulAlal dealpodl (u)
«ouwg) dcgono - dcgonol
9L 204 (p

6jjWl olpAall JUogoll 6)byl yulao dygne cupiodl/ gwdl
el &50 a5 - Gaoiill gl o pglell yugyyglly  gracg.8)bul yulao gic jlgallans
~ pobilg doola_duclinll )byl &in) grhcg denljoll din ainll gy
Jop ae6 elloll - Ulolaonllg Ulapw il (Joiwo)
Joli asp — dealyall dinl gac (KFUPM) (olenllg  jlyll adAll Gledly a5l
Al | Glisai
—~Jlocl 6j5] piwalo
6olg a5 - dealpoll dial giac Surrey) Gjw deoola a5 — g auoiill (il
63g220J! JglAll (University pahillg i d40
Guidl a5 _tenljoll din) gic
(Mepco) §jqll huwgill
yulao grcg ditoiill dialll gac oo pglell yugyygly  grcg dealjalldinl ghc Golplalp
832 1@y Cuiouwl 85 p - &ylw 61> 41 doola _duclinllgjbyl  Glolanllg Olapiyill dial (J6iwo)
dsgowl dwjeoll dslaoll Jop amo elloll Al Gleolyaspu -
(KFUPM) (jalenllg Hhgodl jly
Glanwilaial 6 Gl gAc Jijg 8)bl yulao ghc
8ealjoll din) grhcg.Ilolholly 0 pono piwalo aolip a5 _ dealyoll ainl
abjlaspi - 6jbul gulao gracg  (CWC duwjao - jléllg heill 1620 o il 6ganll
Jupb 6anio)l daloodl gl dsgewll dwypell d4looll
Olapbyil dia) grac
jle ail> a5 b - @lw 81| Julao ge aspb - alelaollg
5 ) ey Wl O piull gaal) 0.0.5 §92ip) Olangll yghi
Gl daloo (g 0.9 jle dils (&ole)l Uljlodiwl
ghcg 6)bl yulao ghc
dcgoao - denlpoll ain
argeul bl o
_denljoll dinJ gihc
Jljac S.A 85l
c_uj_quuu_UJ Gl waiiall gnhell GO WUl gug) gy ghcg dealjoll dinl ghc Jullg jaiwsll
dg.IJ|LgJJ_QJ.LJ|U.UJJJJ|(_UUg GJ.LQJJJ| doola _ dylollg duwlaoll aspb - aayoiill aialll gnc
begJI ‘eliy - acallg Glloell ujg Lilivwldlg g po L,JJQ.DJJUDJ.LU Al dleol) (§543U'Hi)

202516)1>01 gulao) ggiudl yeil 19



2025 plo) &y30iil &iall clici

6jjWl olpAall Juogoll 6)bUl gulao dyghe wuniodl/ pwdl
Oljloadiwulg cylil Jaul Gilw pao Jlaci 6)l5) piuialo L0 blaall dial gic U gl
Trust Reinsurance &5 0 éljal J0.80 81>l _ (MBA) "l auAll as b &l ()
Company  Johnson & Wales deola Uleoll) Llbgaill (Jbiuo)
University il Jgi i
Ullocg aplll gawdl Glw pro Olylodiw Ul
OMAR 8511 6 Slgaiwlg aloxiul  (B.Tech) &uisi gugyjgllyy éyjloiiwl Bholao Joi yao
ZAWAWI| ESTABLISHMENT LLC (01U duwaie - . as piuoll gJLLiJZQJI
National Institute of Tech- a5 6 vl pawllig
Guwgoll Jgodll - @lw paro aclwo nology, Hamirpur ~ _Kanoo Capital Ventures
" Vedanta Resources Plc 85 6 204l (P Wwgy dcgaao
gl gils
o gneg dyagoilll dinlll gac 0 oglell yugyg)ly  dialllg dealjoll dinl gae yulig jaiwl
1020 5210) Aiouw a5l _ &ylw 81>l deola _auclinll §)l> Ul a5 Gﬁ}.LUU_OGJJ_LQ_LL” (LgJ_I_O_UJ_LC)
asgeull duyell dalaooll Jopl amo ellol J W Al Slesl)
(KFUPM) (j>lenllg Gulf Lifting Fi- _Ligaill
Ol da 6 Gyl ginc .nancial easing Co
dealpoll dind gacg . wlblanllg 6 jono piwalo aoliy
abjlaspw - 6)bb Ul gulao gracg  CWC duwjao - jlellg naill 0 dealjolldin ghc
Juo 621ioJl d4londl(jail Axa Insurance a5
(Gulf) BSC
jle adly @5 b - §ulw 61l Julao giac
a5 il doyl G pill gaal) 0.0.5 dealyal gauoiill (uiipl
Gl aalao (g 0.gb jLe ail acgoao afalyl oylwal
YBA) gil5 204l (p cowg)
Kanoo
U290 a5 - @ gyl gulaogre - Jlocl 6)ld] gugljglly a5 ;0 GALeiill Ju) oluwll gy pu
(MIB) (uolill 65lelg uolill &b gpuugul j5 ol Jaual ulal Oledl] (Guei)
© SMC deola - bgodl ’
Absolute Values _ gau0iill (il ’
awlodl Oljiiw W WO 6Jb] Julao gac

daioiill dialll grheg foLQ_JIHJ,(:QI

Genovic Boutiques DMCC

o dyeiill dialll gac
T adAl olesl) &5



8w OlpAll

2025 ple) Oolan)lg Olapud il diaJ clici

OUogoll

6)byl yulao dygne cupiodl/ gwdl

bt @40 &5l - il guupl
pohillg

Jolaj as b - dealpoll dinl grhc
Al

Golg a5l _ dealpoll din gac
’ 659200l (JglAll

(Mepco) @)ql huwgll

Ui20 9C &ydill Biall g
1022 111y Criouwl @5 - Laylw o)l Ul

&>goull dyyoll d4lnall

Olapil din) 6 Gl gac
dealpall dinl gricg . lolhallg
Ayl adpl 601 gulao gracg

Juubs

jLle @l 85 b - @lw 611 Julao ghe
a5 pid do)l Gl pill gaal) 0.0.5
Gl d4loo (g 0.l jLe il

- W&lw aspiddioll OloaAl pus L)
~ 8>g220J1 gild YBA a5 pis

85 i - Wyl Sluwgoll pghai pao
6>9210J1 gil% YBA

_Joll &yjlaill dotlell ¢sloile pao
a5pbg 621iall d4laall Tesco a5 b
] ) ~ panlljlgo
&l Ylolhallg Gl il dind ()
(olill AXA Gulf & -

0 oglell yug)jgily
doola _darclinl o)yl
Jojil 2@6 clloll
(KFUPM) (y>leolig

~Jloci 8] piwalo
Surrey) GJw deola
{University

0 pglell yugy gy
deola _arclinll 6jlbyl
Jop amo ellall
(KFUPM) ()>lenllg

0 yono piwalo aolpy
CWC duwjao _jléllg hoill
621i0Jl daloodli(jail

~Jloc Ul §jl5] piwalo
als.Ulg-dgpe deola
Jlocil) dpio|

gacg.6)bUl gulao ghc
dinJ grhcgdealjall dinl
- Ulolhollg alapdyill
Sl Al ailesly a s
hgodl

&5 b - G il guil
pahillg el d40

gncg dealjolldinl gnc
Ulolollg Ol il dial
auall Olesly a5
gl by
g 0)bl yulao ghe
a5 b _ dealpall dia
a>goul dyyell d4lool
Sl din) gac
aspl - Ulolaallg
§92ip) Olaagll pghi
(dole)l Oljlodiwdl
gncg 6)bl gulao gae
dcgono - deoalpoll dinl
ayrgeul Ul wlo
a5l _dealyoll dial gric
Jljac S.A

Olapwyill in giace
5 0 Ulolhollg
Jull adAll Gleol)

gl

Jjlgall dcgoan pao
Wloaallg dy pduyl

awg) &5 - dpwgoll
0.0.59 a0al p

2025]6)1bu1 yulaol GGiul il

jlgoJl am o
adall gu)

(Joiuo)

(Joiuwo)

a6 Ui

(2400 jc)

21



2025 ple) jblaall dial clihcei

6jjWl olpAall JUogoll 6)byl yulao dygne cupiodl/ gwdl
oljlel b -Gl guiyl  Jugpdeola_oljgiss  &Spbdjol gulro qu)  gils alla Yoy >
) Jul) adAJl Sleoly i guy)
gib degoanl Gl gyjliiall pro  auls - Jlocl 61>l piwalo hgodl (§M'H¢)
éy Jiocil (il
0 0)bl yularo ghe
a5 (6 polinllg glodill din) Ju) iUl 6 Jug) gy 'giLd 2040 (p Wy
(W) Ghgodljluw aualiolesl)  ggliajga deola ~ Jgal
a5l Lo Gl 8L Ul julao g
k,JJg,mJIJl;UJJJ Al bleol)
Oljlaiiwdlg eyl Jayl 1w pao Jloci 815! pialo Lo pblaall dial gric 10U g
Trust Reinsurance &5 pis 6 &yl (o 8yl 6)1s] - (MBA) "l quAllas b dinJ ginc
Company Johnson & Wales deola .Uleoll) gl (Guoij pe)
University Juil Jal il )
Ullocg apWll powdl Glw pao Oljlodiwl
OMAR a5 ,6 Slgaiwlg aloaill  (B.Tech) aiai yugyygllyy éyjlaiiwl Kholao Jgi pao
ZAWAWI ESTABLISHMENT LLC (080U S duwdio - . deJJIJ_nJlg_,J,JLLIJzoJI
National Institute of Tech- 850 (,0 AWl pawllig
wwgall Jgodl - @lw paro aclwo nology, Hamirpur ~ _Kanoo Capital Ventures
" Vedanta Resources Plc &5 i ,0 204 (Y @wgy dcgoao
Gl gits
Oljlaiiwlg col Jaa - @1l pao Jloci 815! piualo Lo blnlldialgac Jlaslo Culyars
Trust Reinsurance &5 pb 0 8Lyl (o 8Wlo 611 - (MBA) "l auAl as b (Guaii pe)
Company  Johnson & Wales deola leoll) Lbgoill ’
.University _oud) Joi wib
Gllocg apl powll - Glw pao Oljlodiw I
OMAR @b ,0 5lgaiwiig aloajll  (B.Tech) auisi gugjglly  dyjlodiwl holao Joi pao
ZAWAWI ESTABLISHMENT LLC (01l duwaioe - MMI&JUL_OJI
National Institute of Tech- a5 (,0 Al gawilg
wwgoll (Jpgoill - @lw pro acluro nology, Hamirpur ~ _Kanoo Capital Ventures
" Vedanta Resources Plc 851 0 2010 (p gy dcgono
aul gits
0 (CIS0) Wlogleoll (poi gty pao  Glnopl duwaie piwalo gol guyy - Joi pro  Lauall A olw
) Bupa Arabia University of Queens- _ 0 (CISO) Wlogleall B olpw U-OU-UA
) Wlpiwl . (pppland .Bupa Arabia a5 pw ’ (Joiuo)
Bupa 0 Ulogleoll &uidi (jol pao
’ Arabia duwaio (ugsjgilay palill auAll a5 b
el JD ol Olesll Lgaill
Bupa Arabia (6 (JlogleoJl (pol ui)  éysgewull dyjell d4laoll ’

0 Ulogleoll (ol
Petro Rabigh

Petro Rabigh 6 Glapiul (ol Jlao

King Fahd University of -
Petroleum and Minerals

202516)1>01 gulao) goiudl ypadl 22



2025 pleoJ dpc piul diall clpcei
0j)WI SlpAll Ouogall  §jbyl gulao dygre  wpioll/ gyl
aﬂjluj}wbnamwlqmﬂlg.n_c aooll 0 Jug)jglly aLCJ,leamJJlg_D_c Sl Al
Aleoll) Jhgoil palil _dye il dwlulg Halill Al @5 6 aiall )
Juigidigil deola uLQ_OI}UL,ng.mJI
el el Lo ducpill diall gac piwalo) ke Glwlys L,_('qu_CJ_J.uJIuJA.Ulg_lo_c
’ ’ dyguill aiudl 6 (oljgisag el eliy
09l §92ip 6 drcpidl dinlll grhc 1000 deola _laogleg O tucpill dinlll giac
(Cw)) Johiall gjeeoll jloiiwll)  édeola - upealliguolall Jwiiw pgl Ggain
i 6211i0Jl @4loodl g pw (Cyy) Jglainll gjlaell
ol Jygai 6 duepill dialll grac ’ 0 drepil ainlll gac
9l Jugoi
eJJAJ“lﬁJJ.Ub.D(lLCJ_LUﬂGJ_"\Jﬂg.D_C doy il 6 Jugl gy uJ_q_lecunglg.n_c wangall xon0
Aleoll) LLgail palil Jojll deola _ (jgilallg Al auAll a5 6 ) (gac)
Jravy olesll) Llgaill
el elly o drepidl dinlll g U.CJ_LUJUU.U.LLLLO.”OJLG)_LU
" " ~(CSAA) xoiooll O ducpill diall gae
9l Jgoi 6 ducpil dialll gac w—”\l}wlgwubm' " Frellely
’ aulodl Oluowgol)
(AAOIFI) duolwyl 0 Guepill dinlll giac
asall 6 pasdioll oghl ol J1g0i
(ADICJ) oLyl @Juul
Ol (gl xeeon - WO ducpill dalll grac
dloJlg &ud pnoll ’ aalw
6jbUl gulao Oleloial jgha
Mo 17 pgidl26 9922 gugi24  Jupl28 plps19 wnioll 6j1>41 gulao gic gl
v v v v v Y ) i A4 Jeud
6)>Ul gulao  (Gaeij pe 6)ld] gulao gAc)
\/ ‘/ ‘/ ‘/ ‘/ ‘/ Qg it . gilbgjgbaonl
6oyl gulao (el pe 6)ls] Juilao giac)
v vV v vV vV Y e R gl
o)yl gulao  (Gaueli pe &)l gulao grc)
v vV v v v VY i Jgddlans
8>l Julao (Jéiuwo 8)lsl (ulao ghc)
o>l gulao (Joiwo 61| yulao ghe)

2025|6J|3ylougnJ§gJ4uJ|H}6_Ul 23



doalpall dial Oleloial jga Joaw

Hgisl21 gulgy 17 Japl 22 Ripo 16 wunioll 8)1>01 yulao giac pwl
v oYY e
v v v v R AP frevs 295

‘/ J X J aialll gne Judlg jaiwsll

(Gageif e o)l yulao gac)

jblao)l dial Oleloial jgHa

Hgisl21 94ig) 20 Japl23 Ripo 09 wpioll o)L Ul yulao gibc pawl
J / / J Julao guy) giL5 A Jpud >
oyl (Gaeil pé 8l yulao gic)

aialll grrc pU Jgubi
(Garaii pe 8l yulao gic)

&inlll grac Jlalolo Ciilyays
(Gasoii pe &bl yulao grc)

daialll gnc Al olw
(Jbiwo 6)l ulao gc)

N NN
< X L«
AN NN
N NN

dyauaiil diall Oleloial

HgisI 21 ouigy 17 Jipl 22 Hipo 16 wniall 8)1>41 gulao gic gwl
v v v v el (2aij jic 61| Uuﬂ;;;ggw)l
v v v Y Hallone AT

v v v v diall grac Qulg Jaiwall

(Garoij pé 8l yulao ge)

2025|6J|3ylougnJ§gJ4uJ|H}6_Ul 24



Oolaallg Olauiyil dia) Oleloial

Houwy> 04 HgisI 21 HgisI13 Hips 03 upioll 6)1>Y1 yulao gac pwl
v v v v O o syl gt gs)
\/ X X \/ Hatlens (Garoii e 6)lol Mggz;
v v v v Hatlens (Jbiuo mugﬁl&%

duc il s Pl din) Olelodial

Mo 31 Hoiyw 30 gLigs 30 Qujlo 27 upiol

6)lbUl gulao g.n'.c.n.wl

v v v v alall guy) Gl ;AU jgis I Aniul

v v v v aallgac 30951 3020 i

2025181>01 gulaa) ggiwdl pieill 25



9
dy paiy)l 5)lg.ol

1blanly il

oy il 61>l

! ol éin

)l poiwlg iU

dns9aq Jlocll
AUl

Ulogleall Uaglgisj
6)1>1g &y pinyl 5lgall
awigile)l jgguul

2025|6J|3yldm;m§gJuU|HJ_6_Ul 26




il 8)lo 600l Galoll

woluwdl gl pu
';..g.......'l "LJ-JI

dx0iill 8)l>U1g 8> Ul yuwllao ggiwo Lo 8jjll Glelodl o Pl r o
Ulelnd 06 Lole 25 jglaii 6} 14y @ ioiig L,_JJQ.QLHJ_JAUJlEl_b_OU_O
Jugodl Ol 0J|J|b_OLOLC1SU_OJ_J_‘)|L®_LUU_O:OJJ_Q_LO

dndysge wll - (Jgoill o Al ujJ_wL,_oLng_‘qug_)_J elhpla 69
6)1>lg (SAMA) Lng_o_LuJILgJ_S}QJI(_J_uJIucm_mJJv_l_cdg_nogJIU_opm.wl
6)1sl LJgi el J-69 .¢x9ew JUj Jg-Lo 300 &oy6y d1lygoj 8h 610
-Jgoil Yl a5 ¢2J grge w JUj g4l 600 o6 duligoi dhoeno

aolp]aole Wl awwgodl 8.osbgall igoluo G-uhi -0 0jiol) W) eig
JblanJIOJIJIguLouJJJIOJIJIgUmJIJJ_wJJIb_meJIL,Da_JJLQ_JIa_JcLojUJI
0 Jugygladliangs J—0ug .aulre il Glulaellg Lol ol ulg

Jlocll gl

ouolpdl 200
Gauoiill Sl paoll

CU.J[DL“(_JLA.DU_OLOLC16U_LCJJJJOJ_JAJrOJ_®|JJJJ|J_DA.OJU_1UJJ|8_L0U
u_OCl_LO.IJ_LU.IJ|C1_OJJ_DJ|El_b_Ou_Ol_®J.O|J_uj Iej 2 1o wlollg
(Ul daloo

dwloll yyleo y duion Joc §joo6xrc ,0lgncaions .pm_wi_)_bg
u_LoJJ.wJJIquLnJIul_w_wg,aJJ dealjollg arwloll dile (¢ 6)5Lnll

(GLFL) ,Lgoil jlayl a ANl Glesly &by J] oilg (AAOIFI)
(_J_JULJ_DJ.Od_Q_UJ:(_LJJd_LOg 2022 plc 0 & Jlol Grypoiill gu yyl
UJJAH|MJM9.OGJ.DJ.DOJ|Q§M|G_CQOADV_OGJJLQJ|ELHDUMJJJ

1G3p0iill gugplg GLFL 6>l gulao JI pjleill @ 6) ailgg o Joig
GJJJ.O“ clidl o wly ,leg dnitall Gloall apl Pl el slaclg
.aJlall pilgall slaclg 6ol Il dolb Ul ((SAMA) G292 uwll

JUil guolpl
sblaallg glaiill puud (i)

Jloiivlg pblaodl -0 (uwpeioll JunnAioll (o Uil p_.g_o)Ip.!J_szj
Uleoly a5 uJI(1:.oLo.lOJ|d_.|_o L,JlDJ|EL.b_Q_J|u_OLI—J|.£18J9L3U 01y
aoUo crplio 62c Jo1,2025 olc 0 (GLFL) godl jlay ) adall
U5 wnio GJgi dunJagoeill Jioll a5y abg U_Jbgﬂu_J_j.Q“L_J_Uﬂb_O

.Jnaillg gleiiul Jgguo

e W) 1iio i bliallg jlaiill o ilsg (il audl >g 6y ,GLFL 0
&2 Joyg pblaoll §)blg b hennll 6592 iglodill dpauilyiwl
5ge w (o 2020 ploll deola (Jo Jlocil o)l o0 Jug gl
anolhog gloiill pblao 6j5] -6 801800 3 oly J-051 Lod drolwyl

(AML) Jlg_oDl Jue

202516)1>01 gulao) goiudl ypedl 27



pjellauc ron0
Jpaill puud guy)

Sl gladll Lo ale 16 (e 35 o) jpjellaie 1010 giod)

Jeauy o o J.JAUQﬁJ_LUU_Oul_O_LLOugJ_LOjCLLLﬁ.&”(lJJ.LULODJ
JU_ngJgIajJ_wU_oEJ_opmguuw_owJ_uwu_Dm

clloell Oloie pro 5 Jgll Jgoi a5pd I ol lbay

u_DdJ-DﬂJJh(LULDUJUJJgd_LDAJﬂnggJJLOJJJju_DJDLUbdQ_UUg
(GLFL) Digaill jLayw g il leosly ad i

(4 2000 ployl deola (o dppell ol Lo gugygtagl da)> Joay
dgoe W

aiabaeno
dolell 6)l>1g &y il 55lgall 6)l5] guy) uiab

:GJJ_wJJ|JJ|g_OJ|U_OUJ_wJ.O.LOJ|u_LD_DALOJ|U_OJ_UAUUJ_D.OJ_QJ
JLaodlho o Lole 12 e 2 ji 614

ol abluwg) Ug_oLoJI 85 0 &y il 5 jlgodl Glyls] LQJLUJ_]L)lJ_Og
.8y il sylgol) 1o aepgy alall Gloadll Jual sy g

ngJ_Lu_oJl CIPD JI 6ob Ul Jlocil ajlo] o0 dug_JJngilJI anjs Joay
0 (GLFL) bgoill jlayil) o Al um_olj a5 Il pailg gl
.aolell 6)1>UIg &y p il 5jlgall 61>l L}u_u_;_‘) 2024 plLc

20pg.0)l>Ulg ClJ_j_LUJ.J|J_j|9_0J|LQ_JLb98_LOAU_LCLOJ_uLJ gl lhe 09
din) ol cepio Jo iy Las g poiill gutipl (J| 8)lo jjleill
A(NRC)ulLolhallg Olaayill

JLp dibllac
Ulogleall (ol Guu)

(odl) uLogJ_o_oJlu_oldu_UJ dLOLUp.JLQJ|:ULOJA(.QJb.U|J.LC
(JLOQJ_O_,OJ|[0I)JU_O|u_OU|gJ_LU5b_LCJ_JJJOJ_JAJ bJ|_jJJ_U.LJ|
agpd_nmglb_opnglu_cgmou_ole}u_led_oJJIp_uLodu_wIJ_og
Tuskegee University (1o piwaloll
CISM, ISMS; :Laiy (0 :82-0ienll duiooll Ubladdl (Jol3ac Joy Lob
.CCNA/ITIL v4 Security+ 15027001/27005

-0 Loy lpll Al ayjleollg drophiill Glaall g o dtleld) ¢Jjluing
il o ll) duibgll 8 iallg «(Lolw) goge wll ¢j5pall elidl el
Ul &xge wll éiiallg ((1SO) (uusill & Jgall'éd akiallg (NCA)
(-0l g 5gigp jujei e j154ill @ 04(SDAIA) clihpul clbaJig

J-blall §)lslg

2025|6J|3ylougnJ§gJ4uJ|H}6_Ul 28



Jodl guiy
do5gaJl Jgguuog a5l pw (ol

c_J_JJU_oLw.uLcngoa_cb_oLoLc15u_cngongu4ua4uJUI8_L&u
Jlocl jroi uJJleU_ou_o_wlg 614 2 0.l gLndll 6 Ulgiw 4
.GLo5gallg

Jlesl) ajJ_wU_oculjggJIg ubJ_LuJ||0LCU_LO|u_DJ.OLLJl3d_Q_UU
6jl> Ul uiumougg_wu_l_cwj_uuu_m, (GLFL) -Lgodl jlayl) o ulAll
“JAJJ|C1_”\J_D.0J|(TJl_“\.D|8_Od_D|9.LJ|(_LJJ_‘)g glallg

Jnto ellolldeola go dlcloindl pglell 0 yugyjglladian)s Joa
University of Leicester (o (MBA) JlocUl'6)l5] 6 piwaloll da)>g
h ATl wdlg 6sLdll GRCPU_OCLLLO].O(_JDL@_LU L,_JICLOUDJJU

OBl d.o5gag i Jlacll

Gl
QUL Jlocll pghi guy)

20)9.a Ul Gloxallglng 6 de wlg op1a) o Pl gLy 2wl J
alap pLO.DJU|dJJ.D.CpLOJ|U.0.DJQJA:£JJ.O.9JJ i Pl Juaidl ahéi
Lolg Jugoill Al 8511 -0 J-oc Los .clooll Ulole e Blanllg
dcqiio 6)1A arwsi Loo & upell Ligig (Lama Fintech) éulall aisill

.clloell bloice 6)ls] -6

Southern Methodist (J0 g 1inill 011 )] -6 piwalalldays J-oy
Jjellac c_J_JJaJIMQMGJWIUQUUQJJQJMIu_apg,Unlversny

Jjlaoll o)
ciloell 8024 oud duuyj)
w6 pA W elliod "glbpwwquumw'u' [ loj o 0J) CJiJJ_

dAloodl - AU @551 -6 cllo o)l Aldile dgguo s Laloc iy
Oldoell jao 8acliuo Il Laid ) ¢ai o éysge wll dujell

21c ploll deola Jo Gjtaiul wsll -0 Jugjglladl dq)> Joai
.J-16 g Joayl

202516)1>01 gulao) goiull yeil 29



10
Oolao
Llell 6jloUlg 6jloU1 gulao clacl

8)1>Ulg .(Jlalll cliacig 8l Ul Julao elinell & agioodl Glygeillg Ololaoll J e b Loto

.Grge uwll JUPU auaoiill

6)l>u1 gulao claci Olslao

Jloayl Joba Ju saaoll gliodl @gbell ggi nioll gHell owl

OludaJl

- - - G0 je gy giL5 KA Jpus .o
6)lbul yulao

- - - Goli jé ) U gil5 Gjgb r0ni

o>l gulao )

150,000 30,000 120,000 cyoiipe  gulaogac RU cJgibl jgii
i 8)1>01

150,000 30,000 120,000 Jdiuo o Jlgall am0
oJbul gulao

150,000 30,000 120,000 Joiwo gc G20 200
o)bul gulao

450,000 90,000 360,000 ggoa0l

a:j.."....” "._Illcl . iui_ﬁlf
Jloayl JgHa Jau sanoll ol dyghell ggi wunioll gell owl
Ol

120,000 30,000 90,000 G34015 pé &l ) U Sgubi jgii

60,000 15,000 45,000 C34005 ¢ gAc QuUlg Jaiwall

. ) ) bt B olul gy pu

180,000 45,000 135,000 zonnnll

e aiall Juiod Jolg cua o> 16 pgisi 229 paiiw 2 ayliy 8aéeioll Oleloiall (e guilg guadi gaygel oj
YBAK @51y (1o 01cl8j

2025|6J|3y|um_7.m§9,ummpﬂl 30



dealyall dinl clAci Olslao
Jlaayl Jova dy saaoll ghiodl dyghell ggi unioll gl awl
Oludall
102,000 12,000 90,000 Jdiuo il i) jlgall 106
102,000 12,000 90,000 JéiuLo gAc Loljall allp
51,500 6,000 45,000 Guel) pe grc I e =
255,000 30,000 225,000 ggoa0ll

YBAK &5 (10 02cl8 20y dialll Juioj Jiolg cun pgisi 21 dyjliy 26 eioll glaiaul e guillg guadi yrigel o
Olslaollg Olaub il dial clacl Glolao

Joayl 982 Jy saa0)l gholl  dgrrell ggi wpioll grarell owl
Ol
42,000 12,000 30,000 Jdiwo ainll ) jlga)l 2o
42,000 12,000 30,000 Jdiuo qAc Loljall atlpn
36,000 6,000 30,000 Gubii pe grac Qo QUi
120,000 30,000 90,000 g9000Jl
YBAK a4 (10 02cl6i a0 dinlll Jiiod (iolg Cun puoiwd 4g plpo 3 Aujliy 636eiall lelainul (e (b Ui Juges @i
1blagll dial claci Ololao
Jayl Jova dy saaollghiodl dyghell ggi wnioll gHell owl
Ol
- - - cyoipe  aiall guy) gils A Jinyd .>
72,000 12,000 60,000 Ga40ij je gAc pU SJgubi jgii
- - G40l e grc Jlaslo Ciilyags
72,000 12,000 60,000 Jaiwo gAc Ll ol
144,000 24,000 120,000 gg0a0l

Lol 65Ul Olpygeig Olslao

&lall Jloal wnioll
3,817,633 el o Loy ayateiill 6> 01 6 clach dutoa Lol lslao Jloa|
Sl paollg Garoiil guipl

2025|6J|3ylougnJ§gJ4uJ|H}6_U| 31



11

Jo Jijo!

dy31aiill 6j1>1g 61501 Julao
1ol Lo 8)1>41 gulao gic 25§

&gl & ylall 1 y)aill § yleo) Laog & ol Lailly slacl a5 il og &5 o

Al palil ablglg (uilgs wagas wg lho g o Los (“IFRS”)
Joulw 88 pny dladl pudy dp Al dpwlaodl LAl Bleinllgi e

Lalocl dwjloo -0 jlpoi wl (e a5p 1l )26 0 el glaag U e
Bpoiuo dluitios

12
Jwlao clacl Juno
&y 3r6iill 6jl>u1g &)l>L]

JLul sl aleol) a5 1 0 loa wi g U] 6)l>Jl gulao clci el lioy
:oliai a-ngo g La5 ,Lgoill

ausloll duuwi grell ouwl
1% giLd JA Jruo .o
aualoll dud g_D_o_JIro.wI
1% 9L Gjgo agai.i

202516)1>01 gulao) goiudl ypadl 32



13
Jlooluo
drcloiayl dygduoll

Al Sleainall L6 dplal dosluoly Looljil (GLFL) L Lgoaill jLay g Al alesly &5y Jplgi
dcloinll dyniill o_ca) & oslall dgeainol Glplioll (o dcgonoy @5yl Crold 2025 ple JuA
dall Ol awlwl GUlaodl o plaiuo pii §1ag (,cgll jjeoig

:(EFAA) Loyl - Juolill gUolw jroll goao

14267 GLFL o_w o) lomite wi o 2 6g ddleyl ggd JLobill plei Lno 2yai o »
a5 4l dooluiol

&5)udiollg )il >gma 6 eolwo a8leyl 69> (o GubU ) Lol Gijall gcx) gpill o

Jjell ablel 995 yola bl Lodgé) dnnaio dyio d g (-0 bl a5 4l g-abgo i
.~20inoll cgllg Jgouul

202516)1>01 gulao) goiull yjeill 33



14

(J0 ajJ_uJJI e apgjaeoll Sljeli
Jia L“g.ug_o_l.uJI §jﬁ_].0.l| el (o
2025 olc

1y>ge wlldpjell dalooll -6 Gl oA pla Al oBgodljlayl) A Al Sleol) a5y 1 ojili
g9 ull gj5pall el il e 6)olnll Slageillg alglig 2 clgélug

Al dlesly a5 e S92l gj5pall clidl lapys Ul Oleljll olci Jgaall Janiig

-2025 plc JUi gl jlasil)

(gu.)) Ololyol doyd Jloal UlaJlaollsac daaJlagll aio
0 0 ayls Pl Ologloi dallao

¢elivl e 8)stnll Wipbylg

S>92ull Gj5)all

2025|6J|3y|um_7.m§9,ummpﬂl 34



15
JWAl oblwall galjo

di_wilig W @ ylg I gyl A3l & ealjo) &5l aya GLLwA @ aljo5 KPMG (piel o
Lo eL1g.2026 ple (40 Joll g 1)l &ealjo Il &6l UL 2025 pouw> 31 -6 dumiioll & ylol
dealpollg GuliJl duey Pl Gilpisll Glealo uleiil 0de (Jouilg . gyge w JUj 293,000 Lo jrd uleji
iS5yl eLivl 4 855Ul dygi uil &jljial SLilhioll slais jla plg & Jlal algall dgiudl

(Jlewil Jugai) Giloleoll po wj Glorig.ggsil plf Ul Glorig.grge wll

16
Jloleo
aouell Jl> Lf)Ubi"

clJasglulell auneiill 8)l>ul clacig )b Ul gulao clacig ool ddilell Ol Wlpbil JioJ
aéniuwall 620)Ul (e alnol pdyg. 0alié (10 Gpoga J il gi peaio Gl 6 phuul @ AT Ll Glidiioll
6310iea)l Alno Ul Ollhiol Lasg elisg ol [ 51all & 06 (o & 1)l Gl lpb il Jlg (1o
aolp Py ad il e Gl odi Gl Jupadl Jloel 6 doulell Ol wlpb il g o Giloleoll i Jioiig
a3 wlpb I gw Layle glaivl oy pliaig bgyib cragos oaéall Gloailg Glogpnoll e I
J48 g0 Loslaicl oy Los séyaneiill )byl slaiclg dealpo) Glloleo)l 0do @ 1oa g Al .dbilell
B8l dasgallg ol Ul glor) 85 il ¢ da0ienl Olelpallg Glwlwl Laog 8jl>ul gulao

dloleoll
GO up i OUjidio pilgd Jo Olcgoaro GO wngll
duwlaly  gilb dcgoao Jo GLFLaSpDh  diul dylay
- - 46,000 = 63g20.0J1 il 20 (P Wwgy &5 b

2025|6J|3y|um_7.m§9,ummpﬂl 35



392wl Jupu "5 yid1o )11 - Sljlu] palil aall
1,596,844 dbile g5 Wbl Lhgoill Loyl sgic
166,311 8yial JuA dpwisoll Llgoill jlasyl sgéc o Glslpyl
588,929 asllc g5 Wb (10 Glunaill
567,900 Glgaill Lyl sgéc 6 jlaliwdl oo

2025|6J|3yldm;m§gJuU|HJ_6_Ul 36



7
2025 ple) dolell dreoq)l

2025 pliy 14 2u)l aslell pé dolell drenall slaell .
2025 gJlo 28 ALy duslell dygiul dolell drennll slaeil .
2025 g1igy 24 Ayl ppoill @slell pc dolell dreonll jlpb slaicl .

.18
slac| puleo
aJloJl p ol

duaiiodl adwl U_ng.oJJIJLAJlJJ Ul dleol) a5 666 x0Jl dygiudl aJlodl 0Jlgdllslacl o
Juleo gulao e 6)lnll (IFRS) adlall jy)lail sla el d ygall jyleal) Loog 2025 powy>31 6
(IASB) &gl awlaoll

clit) lhginagysge ull dyjell dalaoll doginl p4 il pyadil dppoll ode daspull 6)lsl piioig
Groell Lopasi asy il o)) Jawi Los . poiwoll o_aoc) Le.6jlaill 6)ljgg Grgo ull Gj5)0ll
dJle)l palimiog p-®3g@a (e 851l ,015g0 @ Loalg o_m0cdg p@idi Lo (rooluol

2025|6J|3y|m§wlg}wl 37



19
2025 plel dd620J1 dloll oilgsll



glfl.com.sa



2 ]n Gulf Liftijﬂg Financial Leasi;g C}g.

BOARD OF DIRECTORS’

ANNUAL REPORT

2025



“SIN3LNOD m
10 318VL

N oo g~ WD

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

Chairman Letter

Chief Executive Officer Letter

Introduction: GLFL's vision, mission and values
Shareholders Structure

Financial Highlights _31 December 2025

Business Perofmance

Internal Control Systems

7.1 Risk Managment

7.2 Internal Audit Department

7.3 Compliance Department

7.4 Cybersecurity Department

7.5 Shariah Department

Corporate Governance

Human Resources

Board Members and Senior Management Compensation
Declaration from Board and Management

Interest of Board Members and Executive Management
Social Responsibility Contributions

Penalties incurred on the company by SAMA in 2025
External Auditors

Related Parties Transaction

General Assembly 2025

Financial Reporting Standards

Audited Financials 2025




1.

CHAIRMAN
LETTER

The year 2025 marked an important milestone for Gulf Lifting Financial Leasing Company
(GLFL), as the Company continued to strengthen its institutional foundations and reinforce
its position within the Kingdom'’s financial sector. Throughout the year, GLFL maintained
prudent financial management, safeguarded liquidity, and enhanced its governance and risk

management frameworks in support of long-term sustainable growth.

GLFLremained focused on operationalresilience, regulatory compliance, and strengthening
its internal infrastructure. Key efforts included enhancing reporting and control processes,
advancing digital and operational readiness, and completing the internal preparations
necessary to support the rollout of new financing solutions and future portfolio expansion.
On behalf of the Board of Directors, | extend our sincere appreciation to the Saudi Central
Bank (SAMA) and its Supervision Department for their continued guidance and oversight,
and to all stakeholders for their continued trust and support. Looking ahead, the Board is
confidentthatthestrongfoundationsestablished duringtheyearwillbe effectively leveraged
to support GLFL's planned expansion, enhance its market presence, and deliver sustainable
value. The Company remains committed to disciplined growth, sound governance, and

contributing to the continued development of the Kingdom'’s financial sector.

Dr. Faisal Bin Khalid Kanoo

Chairman

3 Board of Directors’ Annual Report | 2025



2.

CHIEF EXECUTIVE
OFFICERLETTER

In 2025, Gulf Lifting Financial Leasing Company (GLFL) focused on consolidation, disci-
pline, and strengthening its core foundations in a rapidly changing market environment. The
business performance reflected a strategic and disciplined approach to growth, prioritizing
prudent risk selection, portfolio quality, and long-term sustainability over mere scale. This
strategy has allowed the company to preserve asset quality and maintain resilience amid
evolving market conditions.

Management placed a strong emphasis on enhancing underwriting standards, streamlining
operations, and aligning commercial activities with priority sectors. Targeted organizational
adjustmentsimproved execution discipline across the board. Strong governance and control
frameworks remained a central focus, with effective internal audit, compliance, and cyber-
security functions ensuring full regulatory adherence. As aresult, GLFL continued to mature
its key control frameworks. In addition to its operational performance, GLFL maintained a
commitment to social responsibility through meaningful community initiatives.

| would like to express my heartfelt gratitude to our shareholders, board of directors, em-
ployees, customers, and business partners for their unwavering commitment and for being
integral to this remarkable journey. Looking ahead to 2026, the company is well-positioned
for significant expansion in both human and financial capital. This will be supported by
portfolio rebalancing, process optimization, and deeper engagement in high-quality busi-
ness-to-business segments, all of which will reinforce resilience and enable sustainable
growth. We remain committed to delivering a lasting impact_together.

Nair Bin Bayan Alsulami
Chief Executive Officer
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3.
INTRODUCTION

Gulf Lifting Financial Leasing Company (GLFL) is a Saudi Closed Joint Stock Company
with a commercial registration number 7001459218 dated 19 Shaban, 1416H
corresponding to 10 January 1996G and Saudi Central Bank (SAMA) license number
47/A Sh/201708 dated 14 Dhul Qa'dah 1438H corresponding to 6 August 2017G. The
company's Headquarters is in Dammam and point of sales in Jeddah and Riyadh.
GLFL is licensed to practice the activities of Finance Lease and SME Finance. GLFL is
effectively a wholly owned subsidiary of Yusuf Bin Ahmed Kanoo Company Limited
one of the largest independent family-owned multinationals Group in the Middle East,
with key interestin Industrial & Energy, Logistics, Shipping, Travel, Real Estate, Global
Investments and Ventures.

5 Board of Directors’ Annual Report | 2025



Financial integrity solu-
tions to build strong and
long-lasting relationships
with clients

Exploring new innovative
finance-related possibil-
ities and groundbreaking
solutions to address the
evolving needs of our
clients

Dedicated team of
seasoned professionals
committed to leverage
their expertise to ensure
clients’ success

Collaboration and seek
partnerships that drive
mutual financial growth

Board of Directors’ Annual Report |

To be the leading Sharia-com-

pliant financial partner, em-
powering the corporate sector,
including SMEs, to contribute
to economic growth in Saudi
Arabia.

Our goal is to empower busi-
nesses by addressing their fi-
nancial needs, enabling them
to seize opportunities, boost
productivity, and achieve sus-
tainable growth through our

innovative financial solutions.



4.
SHAREHOLDERS
STRUCTURE

Shareholder Percentage No of ShareValue Total Shares
% shares (SAR) Value (SAR)
Yusuf Bin Ahmed Kanoo Co. Ltd. 94% 15,585,200 10 155,852,000
Ali Abdulla Kanoo 1% 165,800 10 1,658,000
Ali Abdulaziz Kanoo 1% 165,800 10 1,658,000
Saud Abdulaziz Kanoo 1% 165,800 10 1,658,000
Bader Abdulaziz Kanoo 1% 165,800 10 1,658,000
Ahmed Fawzi Kanoo 1% 165,800 10 1,658,000
Faisal Khalid Kanoo 1% 165,800 10 1,658,000
Total 100% 16,580,000 10 165,800,000
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5.
FINANCIAL HIGHLIGHTS =

31 DECEMBER 2025

AlWlamounts in SA

Total Equity

Total Assets

190,729 182,025
177,169
185,170
2025 2024 2025 2024
Total assets increased by 3% compared Total equity increased by 3%
to 2024 compared to 2024
Total Finance Portfolio Total Operating Income

154,210
130,793
2025 2024 2025 2024
Netincome decreased by 8% Total operating income increased by
compared to 2024 23% compared to 2024
Total Operating Expenses Net Income

2025 2024 2025 2024
Total operating expenses increased by Netincome decreased by 8% com-
26% compared to 2024 pared to 2024
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6

BUSINESS PERFORMANCE
HIGHLIGHTS

In 2025, the Company recorded new business disbursements totaling SR 55.7 million, with
the financing portfolio standing at SR 135.4 million by year-end. The performance reflects
a disciplined approach to origination, prudent risk selection, and continued focus on main-
taining portfolio quality in a dynamic market environment.

Highlights 2025
New Business Disbursed SR 55.7 million
Financing Portfolio Size SR 135.4 million

Throughout the year, management concentrated on strengthening processes, enhancing
underwriting standards, and aligning commercial activities with priority sectors. Organi-
zational adjustments undertaken during the period supported the transition toward a more
streamlined operating model and improved execution discipline.

Looking ahead, initiatives such as portfolio rebalancing, process optimization, and deeper
engagement in high-quality B2B segments are expected to reinforce resilience and posi-
tion the Company for sustainable growth in 2026.

9 Board of Directors’ Annual Report | 2025
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7.1 RISKMANAGEMENT

Risk management structure

Management of enterprise risks on a periodic basis is the responsibility of the concerned
Business departments. Risk management shall be responsible for monitoring the risks and
is responsible for the development of policies and procedures, which are reviewed and
recommended by the Risk Committee and ultimately overseen and approved by the Board
of Directors.

2025 Risk Management Overview:

During 2025, the Risk Management function continued to mature and play a strategic role in
strengthening enterprise-wide risk governance, supporting executive decision-making, and
fostering a strong risk-aware culture across the organization. Key achievements included
the following:

Strengthening Risk Governance and Frameworks:

The Risk Management function was further established and strengthened through the
development and implementation of comprehensive risk management policies aligned
with industry best practices. These efforts enhanced enterprise-wide risk governance and
ensured a consistent and structured approach to risk management across the organization.

IRisk Appetite and Strategic Alignment:

Risk Appetite Indicators were defined and refined in alignment with the company's strategic
objectives and overall risk profile, in close coordination with each business owner. This
initiativeimproved theintegration of risk considerationsintostrategic planningand executive
decision-making.

Unified Risk Methodology:

A unified risk management methodology was implemented across Risk Management and
Cybersecurityfunctions, ensuringconsistencyinriskidentification,assessment,andreporting,
while strengthening coordination between enterprise and technology-related risks.

10  Board of Directors’' Annual Report | 2025




Enhanced Risk Identification and Reporting:

The quarterly Risk Register was designed and enhanced to support structured risk
identification, monitoring, and reporting in line with regulatory expectations and internal
governance requirements. These enhancements significantly increased risk awareness
across operational and executive levels and reinforced effective risk governance.

Portfolio Risk Oversight and Monitoring:

Portfolio concentration limits were reviewed and updated, and portfolio performance and
risk levels were monitored on a monthly basis. This ongoing oversight strengthened portfolio
risk management, ensured adherence to approved risk limits, and supported timely risk
mitigation actions.

Cross-Functional Collaboration and Assurance:

The Risk Management function worked closely with Cybersecurity, Compliance, Governance
and Internal Audit to assess and strengthen the overallrisk framework, promoting alignment
across assurance functions and improving the effectiveness of risk oversight.

Executive Support and ERM Enablement:

Ongoing support was provided to the CEO and senior leadership in delivering Enterprise Risk
Management (ERM) initiatives, through risk analysis and insights that enabled informed,
risk-based decision-making.

Risk Culture and Awareness:

A Risk Awareness Workshop was conducted to enhance employees' understanding of risk
identification and escalation procedures. This initiative contributed to embedding a stronger
risk culture across the organization and encouraged proactive risk ownership at all levels.

11 Board of Directors’ Annual Report | 2025



Business Continuity Management (BCM)

Governance:

In alignment with the implementation of the regulations and requirements issued by the
SAMA, GLFL has reviewed and updated all policies related to Business Continuity, including
the Business Continuity Framework (BCM Framework), Business Continuity Plan (BCP),
and Disaster Recovery Plan (DRP), in coordination with the relevant departments.

This initiative aims to ensure comprehensive governance coverage, regulatory alignment,
and enhanced organizational readiness to effectively execute continuity plans.

Operations:
GLFL has conducted several initial tests to assess the readiness of the Disaster Recovery
Center and to ensure that Business Continuity processes operate in line with regulatory

expectations. Preparations and technical enhancements are still in progress, and based on
the current level of readiness, the testing of the Business Continuity Plan (BCP) and Disaster
Recovery Plan (DRP) is expected to be completed by the end of Q1 2026.
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INTERNAL
CONTROL SYSTEMS

7.2 INTERNAL AUDIT DEPARTMENT

The Internal Audit function operates as an independent assurance and advisory function.
Effective November 2024, the Internal Audit function was outsourced to PKF Al Bassam
Certified Public Accountants and Auditors under an approved Internal Audit Charter and a
risk-based Internal Audit Plan endorsed by the Audit Committee. During 2025, Internal Audit
conducted 10 audit and review engagements. Results and recommendations were reported
to senior management and the Audit Committee, with follow-up on agreed actions.

AML FUNCTION

A total of 123 entities, including their respective beneficial owners and management, were
fully screened in accordance with AML/CTF requirements, with complete and auditable
records maintained for all customers.

ANTI-FRAUD FUNCTION

Following the receipt of a SAMA circular in Q3 2025 requiring the establishment of an Anti-
Fraud function by April 2026, a comprehensive gap assessment was conducted to identify
control and process requirements and develop a clear implementation roadmap. The
Anti-Fraud function was subsequently established, all required regulatory controls were
implemented, and continuous monitoring mechanisms were put in place. Full compliance
was formally completed and submitted to SAMAin Q4 2025, ahead of the regulatory deadline.

7.3 COMPLIANCE DEPARTMENT

Complianceis overseen by the Board, Audit Committee, and senior managementand applied
across the Company. During the reporting period, the Compliance function conducted
nine (9) units in line with the approved monitoring plan, processed over forty-five (45)
SAMA applications, submitted all regulatory filings within the required timelines with zero
violations, and maintained the Company’s policies and procedures, supported by ongoing
monitoring and reporting to ensure alignment with regulatory requirements.
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7.4 CYBERSECURITY DEPARTMENT

During 2025, the Cybersecurity team successfully maintained Maturity Level 3 across all

SAMA CSF controls, achieved full compliance with PDPL, and made significant progress
toward NDMO compliance. These frameworks were continuously monitored throughout the
year, providing astrong foundation forongoing improvement. Additionally, following SAMA's
circular on Enhancing Operational Resilience (EOR), the team implemented and sustained

all applicable controls.

Looking ahead to 2026, the focus will be on further strengthening the organization’s security
posture through measurable performance indicators, implementing Microsoft Tiering
Architecture, conducting a coordinated red teaming exercise with SAMA, completing full
file integrity monitoring, and adopting GRC solution to enhance compliance management
and advance overall security maturity. In parallel, efforts in Data Management will target

achieving full NDMO compliance and maintaining the established maturity level.

7.5 SHARIAH DEPARTMENT

The Shariahfunctionisakeypartofthe Company'sgovernanceandisoverseenbyadedicated
Shariah Committee, meeting quarterly. It is outsourced to Shariyah Review Bureau (SRB),
which ensures all products and structures comply with Shariah, conducts Shariah audits,

and confirms that all compliance requirements have been met successfully.
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8.
CORPORATE
GOVERNANCE

MEETINGS OF THE YEAR 2025

Gulf Lifting Financial Leasing Company has a strong corporate governance structure and
assures to maintain its high standard throughout the year to be in line with corporate gov-

ernance principals issued by SAMA.
In 2025 the following meetings were held:

6 6

BOARD OF EXUCITIVE
DIRECTOR COMMITTEE

& &

4

NOMINATIONS & RISK
REMUNERATIONS COMMITTEE
COMMITTEE RC

NRC
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COMMITTEE

4

SHARIAH
SUPERVISORY
COMMITTEE
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STRUCTURE

Shareholders

\

Corporate
Secretary <

Board of Directors

Dr. Faisal Kanoo (Chairman Non-Executive)

Mr. Ahmed Kanoo (Vice Chairman Non-Executive)
Mr. Fahad Alfawaz (Independent Member)

Mr. Ashok Nair (Member Non-Executive)

Mr. Fahad Talal Kurdi (Independent Member)

\A

l

|
)

|}

l

Audit Committee
(AC)

e Fahad AL-Fawaz
(Independent)

e Salah AlHuzami
(Independent)

e Alexander Wallace
(Non-Executive)

Risk Committee (RC)

® Dr. Faisal Kanoo
(Non-Executive)
e Ashok Nair
(Non-Executive)
e Vikrant Mahajan
(Non-Executive)
e SamiAlSubhi
(Independent)

Executive Committee
(EXCOM)

e Ashok Nair
(Non-Executive)

e Alexander Wallace
(Non-Executive)

e Nair Alsulami
(Executive)

Shariah Supervisory
Committee (SSC)

e Shaikh Dr. Naji
Alarabi
(Independent)

e Shaikh Mohammed
Al-Kooheji
(Independent)

Nomination &
Remuneration
Committee (NRC)

e Fahad AL-Fawaz
(Independent)

e Salah Huzami
(Independent)

e Alan Phin
(Non-Executive)
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/BOARD MEMBERS 2025

The Board of Directors consists of 5 members in accordance with Article of the Company’s
Bylaws, who were elected by the General Assembly of shareholders

Name/Position

Current BoD Memberships

Qualifications

Highlighted Experience

Dr. Faisal Khalid
Kanoo
Chairman of the
Board
(Non-executive)

Ahmed Fawzi Kanoo
Vice Chairman
(Non-Executive)

Thanoor Ashok Nair
Board Member
(Non-Executive)

Chairman of the board of di-
rector at Gulf Lifting Financial
Leasing Co.

Board Member at Yusuf Bin
Ahmed Kanoo

Vice Chairman of the Board
of director at Gulf Lifting
Financial Leasing Co.
Chairman of the Board of
Kanoo Terminal Services
Ltd.

Board Member at Gulf Lifting
Financial Leasing Co.
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PhD - Brunel University
MBA - London Business
School

BScin International
Economics - George-
town University

Bachelor of Science in
Business Administration
-Suffolk University, Bos-
ton, Massachusetts

Bachelor Degree of Com-
merce from R A Podar
College Of Commerce &
Economic.

Chartered Accountant-
Finance, Accounting
-Institute of Chartered
Accountants of India.
Cost & Works Accountant,
Costing Institute of Cost
& Works Accountants of
India.

Former President _Kanoo
Real Estate

Former Group Project Man-
ager- Kanoo Commercial
former

Chairman of Credit and Risk
Committee at Gulf Lifting
Financial Leasing Co. current
Former Member of Board
of Directors at Gulf Lifting
Financial Leasing Co.

Director - Yusuf Bin Ahmed
Kanoo Holdings Co. B.S.C.
Director _YBA Kanoo - Saudi
Arabia

Chairman _Kanoo Terminal
Services Ltd.

Director _Investcorp Saudi
Arabia (ISAFIC)
Director — Gulf Lifting Finan-
cial Leasing Co.
Director _ BASF Saudi Arabia
Company Ltd.

Director ~Nouryon Saudi
Arabia for Chemicals
Director _International Com-
puter World Co. Ltd.

Former Executive General
Manager at YBA Kanoo
former Acting CEO Kanoo
Capital Ventures

Former Technical Advisor at
YBA Kanoo Bahrain.



Name/Position

Current BoD Memberships

Qualifications

Highlighted Experience

Fahad AlFawaz
Board Member
(Independent)

Fahad Kurdi
Board Member
(Independent)
Appointed on 24
Dec 2023

Board Member at Gulf Lifting
Financial Leasing Co.

Board Member at Gulf Lift-
ing Financial Leasing Co.
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Bachelor of Science in
Industrial Management
_King Fahad University
of Petroleum & Miner-
als (KFUPM)

MBA degree - Surrey
University

Bachelor Degree of
Business Adminis-
tration from Webster
University, Geneva,
Switzerland

CEO of Makkah Construction
and Development Company
Audit Committee Member at
Takafol AL Rajhi

Audit Committee Member at
Wadi Al Huloul Limited
Audit Committee Member at
Middle East Paper Company
(Mepco)

Deputy CEO and Head of
wealth management depart-
ment at NBK Watani Wealth
Management

Former Board member,
Nomination and Remuner-
ation Committee Member
and Chairman of Investment
Committee at Alsager Coop-
erative Insurance.

Held management roles at
Investcorp, Jadwa Invest-
ment, NCB Capital, and
Banque Saudi Fransi.




AUDIT COMMITTEE MEMBERS 2025

Name/Position

Current Occupation

Qualifications

Highlighted Experience

Fahad AlFawaz
Chairman
(Independent)

Salah AlHuzami
Member
(Independent)

Alexander Wallace
Member
(Non-Executive)

Board, Audit and NRC Mem-
ber _ Gulf Lifting Financial
Leasing Co.

CEO of Makkah Construction
and Development Company

Audit Committee and NRC
Member at Gulf Lifting
Financial Leasing Co.

Board Member and Chair-
man of Audit Committee in
AlSafwa Cement Company,
Jeddah Saudi Arabia.

NRC Member at Destina-
tions Development Co. (PIF)
Board Member and Audit
Committee Member at
Group Five Pipe Saudi.
Audit Committee Member at
S.A.Ghudran Company.

Audit Committee and Exec-
utive Committee Member at
Gulf Lifting Financial Leasing Co.
Member of the Audit Commit-
tee at AXA Insurance (Gulf)
BSC

Group Chief Internal Audit
Officer at YBA Kanoo Group

Bachelor of Science in
Industrial Management
-(KFUPM)

MBA degree - Surrey
University

Bachelor of Science in
Industrial Management
-(KFUPM)

Mini-MBA on Oil & Gas
- CWC School, London,
UK

BA Accountancy &
Finance - Heriot Watt
University, Scotland

CEO of Makkah Construction
and Development Company
Audit Committee Member at
Takafol Al Rajhi

Audit Committee Member at
Wadi Al Huloul Limited
Audit Committee Member at
Middle East Paper Company
(Mepco)

Former Executive Committee
and Board Member at Yanbu
Cement Company, Jeddah
Saudi Arabia.

Former Nomination &
Remuneration Committee,
Audit Committee Member
and Board Member at Arbah
Capital

Former Board Member at
DanaGaz W.L.L. (a subsidiary
of Dana Gas PJSC), Bahrain

Former Managing Director-
Chief of Staff and SVP & Head
of Operations & Support at
National Bank of Abu Dhabi
Former Acting Head of
Operational Risk- Abu Dhabi
Investment Authority
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EXECUTIVE COMMITTEE MEMBERS 2025

Name/Position

Current Occupation

Qualifications

Highlighted Experience

Thanoor Ashok Nair Board Member, Executive

Chairman
(Non-Executive)

Alexander Wallace
Member
(Non-Executive)

Committee Member and Risk
Committee Member at Gulf
Lifting Financial Leasing Co.

Audit Committee and Exec-
utive Committee Member
at Gulf Lifting Financial
Leasing Co.

Member of the Audit Com-
mittee at Axa Insurance
(Gulf) BSC

Group Chief Internal Audit
Officer at YBA Kanoo Group

Nair Bayan Alsulami CEO at Gulf Lifting Financial

Member
(Non-Executive)

Leasing Co.

Board Member of Genovic
Boutiques DMCC.
Executive Committee Mem-
ber at Gulf Lifting Financial
Leasing Co.

Bachelor Degree of Com-
merce from R A Podar
College Of Commerce &
Economic.

Chartered Accountant-
Finance, Accounting
-Institute of Chartered
Accountants of India.
Cost & Works Account-
ant, Costing Institute of
Cost & Works Account-
ants of India.

BA Accountancy &
Finance - Heriot Watt
University, Scotland

BA Business Admin-
istration - Swiss Man-
agement Center - SMC
University

Former Executive General
Manager at YBA Kanoo
Former Acting CEO Kanoo
Capital Ventures

Former Technical Advisor at
YBA Kanoo Bahrain.

Former Managing Director_
Chief of Staff and SVP & Head
of Operations & Support at
National Bank of Abu Dhabi
Former Acting Head of
Operational Risko Abu Dhabi
Investment Authority

Former Board Member

- Modern Insurance and
Reinsurance Broker Company
(MIB).

Chief Executive Officer -
Absolute Values Financial
Consultant.

General Manager and ExCom
Member _ Gulf Finance Cor-

poration.




NOMINATION & REMUNERATION COMMITTEE MEMBERS 2025

Name/Position

Current Occupation

Qualifications

Highlighted Experience

Fahad AlFawaz
Chairman
(Independent)

Salah AlHuzami
Member
(Independent)

Alan Phin
Member
(Non-Executive)

Board, Audit and NRC Mem-
ber _Gulf Lifting Financial
Leasing Co.

CEO of Makkah Construction
and Development Company

Audit Committee and NRC
Member at Gulf Lifting
Financial Leasing Co.

Board Member and Chair-
man of Audit Committee in
AlSafwa Cement Company,
Jeddah Saudi Arabia.

NRC Member at Destina-
tions Development Co. (PIF)
Board Member and Audit
Committee Member at
Group Five Pipe Saudi.
Audit Committee Member at
S.A.Ghudran Company.

NRC Member at Gulf Lifting
Financial Leasing Co.

Group HR & Corporate
Services Manager _Yousif Bin
Ahmed Kanoo W.L.L.
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Bachelor of Science in
Industrial Management
-(KFUPM)

MBA degree - Surrey
University

Bachelor of Science in
Industrial Management
-(KFUPM)

Mini-MBA on Oil & Gas
- CWC School, London,
UK

Master of Business
Administration - He-
riot-Watt University,
Edinburgh Business
School.

CEO of Makkah Construction
and Development Company
Audit Committee Member at
Takafol Al Rajhi

Audit Committee Member at
Wadi Al Huloul Limited
Audit Committee Member at
Middle East Paper Company
(Mepco)

Former Executive Committee
and Board Member at Yanbu
Cement Company, Jeddah
Saudi Arabia.

Former Nomination &
Remuneration Committee,
Audit Committee Member
and Board Member at Arbah
Capital

Former Board Member at
DanaGaz W.L.L. (a subsidiary
of Dana Gas PJSC), Bahrain

Former Head of Shared Ser-
vice _YBA Kanoo Co. Ltd
Former Organization Devel-
opment Manager _YBA Kanoo
Co. Ltd

Senior Brand Relations
Manager _Tesco UK & Fawaz
Al Hokair

Former Chairman of NRC at
AXA Gulf Insurnce



RISKCOMMITTEE MEMBERS 2025

Name/Position

Current Occupation

Qualifications

Highlighted Experience

Dr. Faisal Khalid
Kanoo
Chairman
(Non-Executive)

Thanoor Ashok
Nair

Chairman
(Non-Executive)

Vikrant Mahajan
Member
(Non-Executive)

Sami Saleh Alsubhi
(Cyber Expert)

Chairman of the Board at
Gulf Lifting Financial Leas-
ing Co.

Chairman of Risk Commit-
tee at Gulf Lifting Financial
Leasing Co.

Board Member at Yusuf Bin
Ahmed Kanoo.

Board Member, Executive
Committee Member and
Risk Committee Member
at Gulf Lifting Financial
Leasing Co.

Risk Committee Member

at Gulf Lifting Financial
Leasing Co.

Senior Vice President-In-
vestments

Senior Portfolio Manager,
Joint Ventures and Private
Equity at Kanoo Capital Ven-
tures _YBA Kanoo, Bahrain

Sr. Director _ Chief Informa-
tion Security Officer (CISO)
at Bupa Arabia

Gulf Lifting Financial Leas-
ing Co.
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PhD - Brunel University
MBA - London Business
School

BScin International
Economics - Georgetown
University

Bachelor Degree of
Commerce from R A Podar
College Of Commerce &
Economic.

Chartered Accountant- Fi-
nance, Accounting -Insti-
tute of Chartered Account-
ants of India.

Cost & Works Accountant,
Costing Institute of Cost &
Works Accountants of India.

MBA _Financial Man-
agement, Johnson &
Wales University,

B. Tech _Electrical
Engineering, National
Institute of Technology,
Hamirpur.

Master of Software Engi-
neering

University of Queensland,
Brisbane, Australia
Bachelor of Computer
Engineering

King Fahd University of
Petroleum and Minerals,
Dhahran, Saudi Arabia

Former President _Kanoo
Real Estate

Former Group Project Man-
ager- Kanoo Commercial
former

Chairman of Credit and Risk
Committee at Gulf Lifting
Financial Leasing Co. current
Former Member of Board
of Directors at Gulf Lifting
Financial Leasing Co.

Former Executive General
Manager at YBA Kanoo
Former Acting CEO Kanoo
Capital Ventures

Former Technical Advisor at
YBA Kanoo Bahrain.

Former Manager, Fixed In-
come & Alternative Invest-
ment - Trust Reinsurance
Company.

Former Manager, Private
Equity and M&A - OMAR
ZAWAWI ESTABLISHMENT
LLC.

Former Associate Manager,
Corporate Finance. - VEDAN-
TARESOURCES PLC.

Director _ Chief Information
Security Officer (CISO) at
Bupa Arabia

Director _IT Security at Bupa
Arabia

Head of Information Security
at Bupa Arabia

Head of Information Security
at Petro Rabigh

Network Security Analyst at
Petro Rabigh



SHARIAH COMMITTEE MEMBERS 2025

Name/Position

Current Occupation

Qualifications

Highlighted Experience

Naji Al-Arabi
Chairman

Muhammed Al-
Kooheji
Member

Shariah Committee Mem-
ber at Gulf Lifting Financial
Leasing Co.

Shariah Committee Member
at Arab Bank

Shariah Committee Member
at Bloom REIT Fund

Shariah Committee Member
at Tamweel AlOula

Shariah Committee Mem-
ber at Gulf Lifting Financial
Leasing Co.

Shariah Committee Member
at Arab Bank

Shariah Committee Member

Bachelors in Juris-
prudence and Legal
Politics _Al Zaytoonah
University, Tunisia
Higher Education
(Masters & PhD) in the
Prophetic Sunnah and
Sciences - Mohammad
V University, Morocco-
Surrey University.

Bachelorsin Shari‘a
and Law , Azhar
CSAA, AAOIFI
Advanced Diplomain
Islamic Commercial Ju-
risprudence (ADICJ),

Shariah Committee Mem-
ber at Gulf Lifting Financial
Leasing Co.

Shariah Committee Member
of Arab Bank

Shariah Committee Member
of Bloom REIT Fund

Shariah Committee Member
of Tamweel AlOula

Shariah Committee Mem-
ber at Gulf Lifting Financial
Leasing Co.

Shariah Committee Member
of Arab Bank

Shariah Committee Member

at Tamweel AlOula BIBF of Tamweel AlOula
Shariah Committee Member Shariah Committee Member
at Salfa of Salfa
BOARD MEETINGS ATTENDANCE
Member Name Position 19 Feb 28Apr 24June 22July 260ct 17 Dec
Dr. Faisal Khalid Kanoo Chairman
(Non-Executive) J J J / J J
Ahmed Fawzi Kanoo Vice
(Non-Executive) Chairman J J J / J J
Thonoor Ashok Nair Member
(Non-Executive) J J J J J J
Fahad EL-Fawaz Member
(Independente) J J J J J J
Fahad Kurdi Member J J J / J J

(Independente)
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AUDIT COMMITTEE MEETINGS ATTENDANCE

Member Name Position 16 Feb 22 Apr 17 Jul 21 Oct

l(:lanlzjaetz)grl;;l;anvtv)az Chairman J J J J

Salah Alh i Memb
(Iz:epenc:’ez:t';“ e J / / /
Al der Wall Memb
(Non-Executive) s v X v v

RISKCOMMITTEE MEETINGS ATTENDANCE

Member Name Position 9 Feb 23 Apr 20 July 21 Oct

Dr. Faisal Khalid Kanoo Chairman
(Non-Executive) J J J J

Thonoor Ashok Nair Member
(Non-Executive)

(Non-Executive)

Sami Alsubhi Member
(Independent)

v
Vikrant Mahajan Member ‘/
v

AN NN
< X L
N NN

EXECUTIVE COMMITTEE MEETINGS

Member Name Position 9 Feb 23 Apr 20 July 21 Oct

Thonoor Ashok Nair Chairman
(Non-Executive) J / / /

?lcaél&)?ayan Alsulami Member J J / J

Alexander Wallace Member
(Non-Executive) ‘/ J J J
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NOMINATION & REMUNERATION COMMITTEE MEETINGS

Member Name Position 3Feb 13 Oct 21 Oct 4 Dec
Fahad EL-Fawaz Chairman
(Independent) J J J J

Alan Phin i Member v X X v

(Non-Executive)

Salah AlHuzami Member ‘/ / J J

(Independent)

SHARIAH SUPERVISORY COMMITTEE MEETINGS

Member Name Position 9 Feb 23 Apr 20 July 21 Oct

Shaikh Dr. Naji Alarabi Chairman J J / J

Shaikh Mohammed AlKooheji  Member J J J J

N

= -

\
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9.

HUMAN RESOURCES

Board Secretary

Board of
Directors

Audit Risk Shariah
Committee Committee Committee
(AC) (RC) (SSC)

Executive Assistant

Chief
Executive
Officer
(CEO)

Nomination &
Remuneration
Committee

Executive
Committee

(EXCOM) (NRC)

Cybersecurity,

Management Business

Commit

Continuity, Data
tee Governance

(MANCOM) Committee

(cBcDcC)

Compliance
Internal Audit

Credit &Risk
Shariah Department

26  Board of Directors' Annual Report | 2025

Customer Care
Business Development

Information Technology

Cyber Security

Human Resources
and Admin



KEY MANAGEMENT PROFILE

Nair Bayan Alsulami
Chief Executive Officer

Nair is an accomplished Board and Executive Level leasing
industry professional with 25+ years across various sectors,
including 15+ years in finance company management

He played an instrumental role in Gulf Finance Saudi Arabia,
securing a SAMA license and managing a SAR 300Mn portfolio;
previously, he handled a SAR 600Mn portfolio at Yanal Finance
-Known for implementing transparent corporate governance,
he excels in strategic planning, credit management, risk,
compliance, and operational processes. He holds a bachelor’s
degree in Business Administration.

Mohamed Alebrahim
Chief Financial Officer

Mohamed Alebrahim comes with an experience of over 16 years
inthe Finance and Accounting discipline, of which has beenin the
Islamic Banking sector in the Kingdom of Bahrain

He contributed as a member of several working groups of
Accounting Standards issued by AAOIFI. He joined GLFL as Chief
Financial Officer in 2022, prior to this, he was Deputy Head of
Finance of Al Baraka Group in Bahrain.

His responsibilities include reporting to the GLFL Board and
CEO, regulatory reporting to SAMA, and managing financial
statements.

Ibrahim Aljathlan
Head of Credit and Risk

Ibrahim Aljathlan is a seasoned credit and risk professional with
more than 18 years of experience in the financial sector. Before
joining GLFL in 2025, he held several leadership roles at Arab
National Bank and ALAmthal Finance Company, where he served
as Chief Credit & Collection Officer.

At GLFL, Mr. Aljathlan leads the Credit and Risk functions,
overseeingcreditstrategy, portfolioquality,andriskmanagement.
He holds a bachelor's degree in business administration from
Imam Mohammed bin Saud Islamic University and has completed
advanced programs in Credit Risk Management and AML.
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Mohammed Abdulaziz
Head of Collection

Mohammad Abdulaziz has over 16 years of experience in the
financial sector

He began as a Sales Representative at Tajeer Company, later
becoming Sales Supervisor and Branch Manager at Auto Star
Company

He then joined Tamweel Aloula as a Relationship Manager
Currently, he serves as Senior Collection Officer and Head of
Collections at Gulf Lifting Financial Leasing Company.
Mohammad holds a bachelor's degree in Arabic Language from
Imam Mohammed Bin Saud University.

Mossab Bajnaid
Head of HR and Administration

Mossab Bajnaid is an experienced HR professional with over 12
years in the field

He previously managed HR departmentsat Al-Mamoon Insurance
BrokersandAjilFinancial Services Company as HR Manager

Holding a bachelor's degree in Business Administration and CIPD
Level 5, he joined GLFL in 2024 as Head of Human Resources and
Administration

In this role, he oversees the full HR and administration functions,
reports to the CEQO, and serves as secretary to the NRC

Abdulateef Jarfan
Chief Information Security Officer

Abdullateef Jarfan, Acting CISO for Cybersecurity, has over 5
years of experience in Information Systems Security

He established the cyber security division at Al-Tuwairqi Group
and holds a master's from Tuskegee University

Abdullateef is certified in CISM, ISMS, CCNA, ITILv4, Security+,
and 1SO 27001/27005

Heis actively involved with SAMA, NCA, IS0, and SDAIA, focusing
on enhancing security protocols and risk management
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KEY MANAGEMENT PROFILE

Baneen Alaman
Corporate Secretary & Governance.

Ms. Baneen has over 15 years of experience across multiple
sectors, including 4 years in the financial sector, with expertise in
Business Excellence, and Governance.

She currently serves as Corporate Secretary and Governance
at GLFL, overseeing Board and committee affairs as well as
communication with other stakeholders.

Baneen holds a bachelor’s in social science from King Faisal
University, an MBA from the University of Leicester, and
professional certifications in GRCP, Leadership and Strategy,
Business Planning, and Corporate Governance.

Rayan Alzahrani
Acting Business Development Head

Mr. Rayan Alzahrani has extensive experience in the financial
services sector. He acts as a key point of contact for clients,
ensuring successful onboarding and maintaining clients, He also
worked at Gulf Finance, Lama Fintech, and Bupa Arabia, gaining
diverse experience in client relations.

He has Master of Science in Manufacturing System Management
from Southern Methodist University and a Bachelor of Science in
Marketing from King Abdulaziz University.

Reem Almuhareb
Head of Customer Care

Reem has started her journey at a young age, currently holding 2
years of experience.

She started as customer care relationship officer in Shobbak
Saudi Arabia, then got promoted to assistant operation manager.

Reem holds a bachelor's degree in English literature from
University of Imam Abdulrahman bin Faisal.
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10.
BOARD MEMBERS AND SENIOR
MANAGEMENT COMPENSATION

The following details related to remuneration and compensation paid to
Board members, committees' members, and executive management.

BOARD OF DIRECTORS REMUNERATION

Member Name Position Membership Specific Attendance Total
Type Amount Allowance

Dr. Faisal Khalid Kanoo Chairman Non-Executive - - -

Ahmed Fawzi Kanoo Vice Non-Executive - - -
Chairman

Thonoor Ashok Nair Board Non-Executive 120,000 30,000 150,000
Member

Fahad AlFawaz Board Independent 120,000 30,000 150,000
Member

Fahad Kurdi Board Independent 120,000 30,000 150,000
Member

Total 360,000 90,000 450,000

EXECUTIVE COMMITTEE MEMBERS REMUNERATION

Member Name Position Membership Specific Attendance Total
Type Amount Allowance
Thonoor Ashok Nair Chairman Non-Executive 90,000 30,000 120,000
Alexander Wallace Member Non-Executive 45,000 15,000 60,000
Nair Bayan Alsulami Member Executive - - -
Total 135,000 45,000 180,000

* Alex Wallace was reimbursed for the meetings held on 2 Sep, 22 Oct, and 16 Dec, as he continued to represent the
Committee following his retirement from YBAK.
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AUDIT COMMITTEE MEMBERS REMUNERATION

Member Name Position Membership Specific Attendance Total
Type Amount Allowance
Fahad AlFawaz Chairman Independent 90,000 12,000 102,000
Salah AlHuzami Member Independent 90,000 12,000 102,000
Alexander Wallace Member NEESeaive 45,000 6,000 51,500
Total 225,000 30,000 255,000

* Alex Wallace was reimbursed for the meetings held on 21 Oct, as he continued to represent the Committee following

his retirement from YBAK.

NOMINATION AND REMUNERATION MEMBERS REMUNERATION

Member Name Position Membership Specific Attendance Total
Type Amount Allowance
Fahad AlFawaz Chairman Independent 30,000 12,000 42,000
Salah AlHuzami Member Independent 30,000 12,000 42,000
Alan Phin Member Non-Executive 30,000 6,000 36,000
Total 90,000 30,000 120,000

*Alan Phin was reimbursed for the meetings held on 3 Feb and 4 Dec as he continued to represent the Committee

following his retirement from YBAK.

RISKCOMMITTEE MEMBERS REMUNERATION

Member Name Position Membership Specific Attendance Total
Type Amount Allowance
Dr. Faisal Khalid Kanoo Chairman Non-Executive - - -
Thonoor Ashok Nair Member Non-Executive 60,000 12,000 72,000
Vikrant Mahajan Member Non- Executive - - -
Sami Alsubhi Member Independent 60,000 12,000 72,000
Total 120,000 24,000 144,000

SENIOR MANAGEMENT COMPENSATION

Position

Total remunerations

top five Executive Management members including CEO & CFO
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11.
DECLARATION FROM BOARD
AND MANAGEMENT

The Board Member confirms that;

e The company prepares its financial statement per international
financial reporting standard ["IFRS"] as required by the finance
lease laws and regulations.

* Properbooks of the finance department have been maintained.

e There is no doubt about the ability of the company to continue the
business as a going concern.

12.
INTEREST OF BOARD MEMBERS
AND EXECUTIVE MANAGEMENT

The following board members own shares in Gulf Lifting Financial
Leasing Company as stated below:

Director Name Ownership
Dr. Faisal Khalid Kanoo 1%
Director Name Ownership
Mr. Ahmed Fawzi Kanoo 1%
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13.
SOCIAL RESPONSIBILITY
CONTRIBUTIONS

GLFL remains committed to contributing positively to the communities in which we operate.
During 2025, the Company undertook a range of community-focused initiatives aimed at
supporting social development, fostering awareness, and creating sustainable impact
across key areas of need such as hosting a Ramadan Annual Breakfast to bring employees
and clients together in the spirit of unity, promoting breast cancer awareness during Pink
October across our platforms and community, and organizing a blood donation drive in
observance of International Blood Donation Day to support lifesaving initiatives. in addition
to undertaking several other initiatives and charitable donations throughout the year to

further support our community.

PRINCE SULTAN REHABILITATION COMPLEX _ EFAA

e Renovated two learning classrooms for children with disabilities, which have been
officially named after GLFL in recognition of the company's contribution.

e Donated to support the Olympic team for athletes with disabilities, contributing to their
training and participation efforts.

e Participated in a specialized art workshop led by individuals with disabilities, with active

engagement from GLFL employees, promoting inclusion and awareness.
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14.
PENALTIES INCURRED ON THE
COMPANY BY SAMA IN 2025

Gulf Lifting Financial Leasing Company adhere to the Saudi Companies law, rules, and

regulations of the Saudi Central Bank

The table below includes penalties imposed by SAMA on GLFL during 2025.

Violation Category Number of Valuations Total Amount of penalties (SAR)

Violation of SAMA's 0 0
Supervisory and Control
Instructions
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15.
EXTERNAL AUDITORS

KPMG was appointed as an external auditor forthe 2nd, 3rd quarter, yearended 31 December
2025 and 1st quarter of 2026, for remuneration of SAR 293,000 for the three-quarters
reviews, annual audit, SAMA annual prudential certification, Zakat compliance services and

Transfer pricing services.

16.
RELATED PARTIES
TRANSACTION

Related partiesrepresentshareholders, directors, and key company management personnel
and entities controlled or significantly influenced by such parties. Amounts due from/to
related parties are disclosed in the statement of financial position. The transaction with
associated parties mainly includes collection on behalf of the company and certain expenses
and services undertaken at manually agreed terms and conditions. The management and

board approve these transactions of directors of the company.

Transaction

Description Beginning Payment Purchase Invoice Ending
Balance From GLFL From Kanoo Balance
Yusuf Bin Ahmed Kanoo - 46,000 =

Company Limited
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Trans Gulf Rental Auto Company “Common Directorship” Saudi Riyal

Finance Lease To Related Party 1,596,844
Income Earned During The Period 166,311
Collections During The Period 588,929
Net Investment In Finance Lease 567,900
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17.
GENERAL ASSEMBLY 2025

. Extraordinary General Assembly (EGM) on 14 January 2025.
. Annual Ordinary General Assembly (OGM) 28 May 2025.
. Extraordinary General Assembly Resolution by Circulation (EGAR) on 24 June 2025.

18.
FINANCIAL REPORTING
STANDARDS

The annual audited financial statement for the year ended 31 December 2025 of Gulf Lifting
Financial Leasing Company has been prepared in accordance with international financial
reportingstandards (IFRS) asissued by theinternationalaccountingstandardboards (IASB).
The board takes this opportunity to thank the government of Saudi Arabia, particularly the
Saudi Central Bank and mi the story of commerce, for their support. The board also place on
record appreciation for shareholders for their confidence and support and to the company
employee for their effort and professionalism.
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19.
AUDITED FINANCIALS 2025
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